PRO G RAM

Globalization, Inequality

and the Lfe Course
Conference

Department of Sociology
University of Groningen, The Netherlands
September 1-2, 2007

ecsr



ECSR/ESF TransEurope Conference Globalization, Inequality and the Life Course, September 1-2, 2007, Groningen, The Netherlands

WELCOME FROM THE CONFERENCE ORGANIZER

Dear Participants,

Welcome to Groningen and the conference ‘ Globalization, Inequality and the Life Course'!
The idea for this meeting stems from research undertaken within the European Science
Foundation (ESF) socia sciences research network TransEurope: Transnationalisation and
Changing Life Course Inequality in Europe. This network brings scientists together from a
variety of European countries via intensive workshops, conferences, research visits and a
summer school.

During the course of organizing this conference, it became clear that many researchers
around the world were interested in this topic. What began as an idea to hold a smaller
workshop evolved into a sizeable international conference of over 125 participants from
around 30 different countries! In fact, presenters come from countries such as. Germany, the
Netherlands, UK, Sweden, Russia, Italy, France, Luxembourg, Ireland, Spain, Austria,
Turkey, Estonia, Malta, Belgium, the Czech Republic, Poland, Latvia, Bulgaria, Albania,
Israel, Canada, USA, Austraia, India, Brazil and Iran. We look forward to the interesting
debates that this will bring.

In the week prior to this conference, we held the ECSR annual summer school, also co-
sponsored by the ESF TransEurope network. Interest was likewise overwhelming for this
summer school, where we selected 30 top young scholars from around 100 applications. We
welcome this future generation of researchers to the conference. It is also gratifying to see the
attendance of such alarge number key researchersin thisfield.

In addition to support from the European Science Foundation’s TransEurope research
network, | am grateful for the collaboration and financial support from the European
Consortium for Sociological Research (ECSR). Additional support was also received from
the University of Groningen and the City and Province of Groningen in the form of the
‘Gezamelijk Gastheerschap’.

A special word of thanks goes to my ‘co-pilots Martha de Graaff (Sociology) and Dirk
Hofaecker (Coordinator TransEurope), but also to Monique Heuvel (Sociology, ‘Yes, this
can be done today’), Jan Skopek (‘Webmaster extraordinaire’), Katia Begall and Wike Been
(‘Meister’ organizers), Carla Slagter (Sociology), Paul de Graaf (ECSR) and the many
student assistants who have helped over this two-day conference in addition to supportive
colleagues at the Department of Sociology, University of Groningen.

Although it is abusy programme, | invite you to enjoy the beautiful city of Groningen. It has
been voted as the ‘best inner-city in the Netherlands' and in a recent European Survey of
over 75 cities was number one in ‘satisfaction of citizens.” See your conference package for
more information. It is also one of the cities with the most bicycles in the world, so please
look both ways when you are crossing the street!

Sincerely,
MéeindaMills
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ECSR and TransEurope Conference
GLOBALIZATION, SOCIAL INEQUALITY
AND THE LIFE COURSE

Saturday, September 01 and Sunday September 02, 2007
Groningen, The Netherlands

The European Consortium for Socia Research (ECSR) and the European Science
Foundation (ESF) TransEurope Research Network has joined forces in 2007 to host a two-
day conference to be held in Groningen, the Netherlands on September 01 and 02, 2007.

The aim of the conference, entitled Globalization, Social Inequality and the Life Course, isto
bring together empirical researchers working in the area of socia inequality and the life
course and its relation to macro-level changes such as globalization, Europeanization and
transnationaization. The conference does not limit itself to one topic, and features
presentations on all relevant areas of sociological research, such as the labor market, work
and employment, organizations, education, family sociology and social stratification in
general. The conference comprises papers that describe recent changes in socia inequalities
in modern societies, compare generations or countries, develop explanatory models to
understand these developments in various welfare contexts or design measures to capture the
processes of globalization, transnationalization or Europeanization.

Conference Committee

Melinda Mills (Canada/Netherlands, Conference Organizer)
Hans-Peter Blossfeld (Germany)

Harry Ganzeboom (Netherlands)

Irma Mooi-Reci (Albania/Netherlands)

Dirk Hofaecker (Germany)

Heather Hofmeister (USA/Germany)

Ellu Saar (Estonia)

Michael Tahlin (Sweden)
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MEETING DETAILS

REGISTRATION AND LOCATION

Registration for the meeting will take place at the conference site itself at ‘Het Kasteel’ (The
Castle), Melkweg 1 in Groningen. Registration will begin on Saturday, September 1 at 8:00
am. The registration desk can be found on the second floor (near the Conference Hall) and
will be open during the entire day of Saturday.

NOTE TO PRESENTERSAND CHAIRS

Each session is one hour and thirty minutes long. Most sessions will have four and in some
instances five presenters. Each presenter will have at least 15 minutes (in sessions with 4
papers) and 10 minutes (in sessions with 5 papers) in order to leave ample time for discussion.
Session chairs will ensure that presenters remain within these time limits. Assistants will be
available in each session for both presenters and chairs if you have any questions or require
assistant.

OTHER EVENTS

Welcome Reception — Saturday, September 1 at 17.15

Following the Keynote Session on Saturday, September 1, a Welcome Reception will be held
a ‘Het Kasted’, hosted by the City of Groningen, Province of Groningen and the University
of Groningen. All participants are invited to attend! Your meeting packet will include an
invitation to this event. Please bring this ticket to the reception.

Conference Dinner — Saturday, September 1 at 18.30

A conference dinner will aso be held on the evening of Saturday, September 1 at ‘Het
Kasteel’. Participants who have arranged attendance in advance will have aticket within their
conference packet. Please bring this ticket to the conference dinner. Those who have not
arranged attendance in advance but would till like to attend should contact us by email
(transeurope@rug.nl) or during the conference visit the registration desk as soon as possible.

MEALS, COFFEE and TEA BREAKS
Your registration fee covers al tea and coffee breaks in addition to lunch on both Saturday
and Sunday.

AUDIO VISUAL EQUIPMENT

All meeting rooms are equipped with a PC/laptop and beamer. If you send your Powerpoint
presentation to: transeurope@rug.nl no later than August 29, 2007 we will load it ahead of
time. We also encourage participants to also bring their presentation on a USB Flash Drive.

SCHEDULED MEETINGS
The Steering Committee for the ESF TransEurope Research Network will be held on Sunday,
September 2 at 17.15. More details will be provided during the meeting.
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ECSR
European Consortium for Sociological Research

ECSR® purpose is to promote sociological research in Europe, in particular by encouraging
co-operation between research centres. Membership is open to research institutes and
University Departmentsin all European countries.

ECSR organises yearly conferences, annua workshops for graduate students, and an annual
Graduate School. It publishes a twice-yearly newsletter and the European Sociological
Review isthe official journal of the Consortium.

You will find more information about all these activities and further information about
membership on the website: http://www.tilburguniversity.nl/faculties/fsw/ecsr/

The ECSR board consists of

Hans-Peter Blossfeld (Bamberg, chair)
Fredrik Engelstad (Oslo, treasurer)
Paul de Graaf (Tilburg, secretary)
Fabrizio Bernardi (Madrid)

Alain Chenu (Paris)

Antonio Chiesi (Milan)

Jonathan Gershuny (Oxford)

Petr Mateju (Prague)

Melinda Mills (Groningen)

Philip O@onnell (Dublin)
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ESF TransEurope Research Network: Transnationalisation and
Changing Life Course Inequality in Europe

Globalisation and Europeanisation have become central reference points for media,
politicians, academics, and policy-makers to explain socia change and understand socia
inequality in European member countries. Globalisation and Europeanisation bring broader
social regulations and tensions in national structures. They are two transnational processes
experienced mutually by al nations, yet each nation appears to be impacted differently.

Although the phenomena of Europeanisation and globalisation increasingly dominate public
and political discourse, there remains a lack of research about how these processes impact
and change the family and employment life domains of European citizens. To this point, little
empirical research connects these transnational changes to inequality at the individual level
in Europe. Furthermore, it is not yet established whether individual life courses in European
countries are experiencing more convergence or divergence.

The TransEurope Research Network closes this gap by bringing together leading European
experts from Political Science, Demography, Economics, and Sociology from seven
countries (Austria, Belgium, the Czech Republic, Estonia, Germany, the Netherlands and
Sweden) to conceptualise, operationalise, test, and compare the impact of transnational shifts
on life course inequality across Europe. It is financed by the European Science Foundation
(ESF) and the Foundation’s National Member Organisations on an ala carte basis.

The international and interdisciplinary design of the network alows the study of the
supranational processes of Globalization and Europeanisation while at the same time paying
attention to their repercussions in different national contexts.

The Network comprehensively examines the:

- reach of globalising and Europeanising transformations within European nations,
policy responses of various European nations and cultures to these transformations,
effectiveness of these responses toward furthering national interests or slowing the
effects of transnational shifts,
consequences of transnational shifts on social inequality at the individua level
throughout European member nations, and;
impact of transnational labour market changes on family dynamics (partnership and
fertility trends) in various European nations.

At the same time, the TransEurope Programme explicitly addresses the skills shortage in
scholars able to perform international comparative research through a programme for young
scientists to be trained in the analysis of comparative life course and panel data by the
TransEurope network of senior scientists across Europe. Through yearly workshops, a
summer school as well as an exchange grant programme, the TransEurope Network seeks to
create high levels of scholarship and productivity by bringing together national experts and
junior researchers within Europe and creating the opportunity for them to collaborate on
innovative and path-breaking comparative research.
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Key milestones within the network are organized within five phases, aimed at the
development of genera transnationalisation measures as well as a consecutive anaysis of
four pivotal life course transitions:

Year 1—2006: Developing measures of transnationalisation for comparative work,
organizing collaboration structures and potential expansion of network.

Year 2—-2007: Transition to Adulthood/Employment Entrance Transitions
+ Summer school.

Y ear 3 —2008: Job mobility transitions.

Y ear 4 — 20009: Fertility decisions, employment re-entry from caregiving.

Year 5—2010: Employment exit decisions.

Early 2011: Final conference, culmination of all project phases.

The Steering Committee consists of

Hans-Peter Blossfeld (Chair and representative Germany), Melinda Mills (Netherlands),
Johann Bacher (Austria), Michael Tahlin (Sweden), Bea Cantillon (Belgium), Tomas
Sirovétka (Czech Republic), Ellu Saar (Estonia), Heather Hofmeister (Advisory member) and
Dirk Hofacker (Programme Coordinator)

For further information visit the Programme Website at www.transeurope-project.org or
contact the Programme Coordinator Dirk Hofacker (dirk.hofaecker@sowi.uni-bamberg.de).
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Conference Program

SATURDAY, SEPTEMBER 01, 2007

8:00-9:00 Welcome and Registration
Main hall

9:00-9:15 Welcome
Congress Melinda Mills (Organizer, Groningen, The Netherlands)
room

KEYNOTE SESSION:

TransEurope Session I:
Globalization: Measurement, Consequences and Debate

9:15-11:00 Chair/Discussant: Michael Tahlin (Stockholm, Sweden)
Congress
room Welcome and Introduction to the Topic

Hans-Peter Blossfeld (Bamberg, Germany)

1. Globalization, Life Course Inequality, and the Role of Institutional Filters
— A conceptual framework

Hans-Peter Blossfeld (Bamberg, Germany), Heather Hofmeister (Aachen,
Germany), Melinda Mills (Groningen, The Netherlands), Dirk Hofécker and
Sandra Buchholz (Bamberg, Germany)

2. Economists on Globalization
Steven Brakman (Groningen, The Netherlands)

11:00-11.15 Break

PARALLEL SESSIONS

11:15-12:30 TransEurope Session |1: Globalization, Transnationalization and
Congress organizations.
room

Chair/Discussant: Dirk Hofécker (Bamberg, Germany)

3. What is Globalization and How Can We Measure it?
Hans-Peter Blossfeld, Marcel Raab, Michael Ruland, Benno Schénberger
(Bamberg, Germany)
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11:15-12:30
Lecture room
(collegezaal)

11:15- 12:30
Room 1.04

4, Globalization and the death of social classes
Fabrizio Bernardi (Madrid, Spain)

5. Globalization, Uncertainty and Organizational Change: A longitudinal
study in The Netherlands
Rafael Wittek and Melinda Mills (Groningen, The Netherlands)

6. How International are Executive Boards of MNCs? Nationality Diversity
in 15 European Countries
Kees van Veen (Groningen, The Netherlands)

Globalization and the Life Cour se: Operationalization and M odel
Building

Chair/Discussant: Ruud Luijkx (Tilburg, The Netherlands)

7. Measuring Globalization
Axel Dreher (Zurich, Switzerland)

8. Collecting work histories retrospectively: an application of sequence and
event history analysisto test the reliability of LNU data
AnnaManzoni (Tilburg, The Netherlands)

9. Econometric models of inequality
Rimma Akhmetyanova (Ufa, Russian Federation)

10. Towards the new geo-economy: an analysis of the capital flowswithin the
EU
Inta Mierina (Riga, Latvia)

Educational Systemsand Social Stratification
Chair/Discussant: Volker Stocké (Mannheim, Germany)

11. ill acquisition in the global economy
Gerbrand Tholen (Cardiff, Wales)

12. Conservative and homogeneous:. a road to educational inequality: A
hypothesis on how educational regimes differ
Daniel Horn (Mannheim, Germany)

13. Educational achievement and social origin —an investigation of primary
and secondary effects of social stratification over three cohorts
Charlotte Buichner (Maastricht, The Netherlands)

14. Gender differencesin social background effects on educational

opportunitiesin Italy and Spain
Gabriele Ballarino (Milan, Italy) and Hans Schadee (Milan, Italy)

10
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12:30-13:30

15. Not all transitions are equal: The relationship between inequality of
educational opportunities and inequality of educational outcomes
Maarten Buis (Amsterdam, The Netherlands)

Lunch

PARALLEL SESSIONS

13.30 - 15.00
Lecture room
(collegezaal)

13.30-15.00
Congress
room

Globalization and the Risein Flexible Wor k
Chair/Discussant: Daniela Grunow (Yale, USA)

16. Labour Market Flexibility and Inequality: The Changing Risk Patterns
of Atypical Employment. Evidences from the German Labour Mar ket
Michael Gebel and Johannes Giesecke (Mannheim, Germany)

17. Part-time Work and Time Scarcity
Rudi Wielers and Peter van der Meer (Groningen, The Netherlands)

18. The impact of non-standard work times on partnership quality and
stability: quantitative and qualitative findings from The Netherlands
Melinda Mills (Groningen, The Netherlands) and Kadri Taht (Amsterdam,
The Netherlands)

19. Constraints or Preferences? Part-time workers' transitionsin Denmark,
France and the United Kingdom
Vanessa Gash (Manchester, UK)

Ensuring older workers employability
Chair/Discussant: Atulya Saxon (Oxford, UK)

20. Retirement in The Netherlands. The role of work history
Ruud Luijkx (Tilburg, The Netherlands)

21. The Unemployed Labour Force aged 40 years and over in Malta
Maria Brown and Michael Briguglio (Malta)

22. Labour Market Flexibilization and Social Inequality: How Do Fixed-
Term Contracts Affect Older Workers' Employment Chances in West
Germany?

Stefanie Gundert (Y ale, United States)

23. Corporate Human Resource Management policies and the employment

of older workers. Germany and Britain compared
Heike Schroeder (London, UK) and Dirk Hofécker (Bamberg, Germany)

11
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13.30 - 15.00
Room 1.04

15:00 - 15:15

24. Late Careers and Career Exits under Globalization: Becoming Retired
in Times of Accelerating Sructural Change
Sandra Buchholz and Dirk Hofacker (Bamberg, Germany)

Globalization, migration and social mobility
Chair/Discussant: Irma Mooi-Reci (Amsterdam, The Netherlands)

25. Social Mobility and Migration in Europe: The effects of parental
occupational status and education on education and occupational
attainment of the migrants and non-migrantsin Europe

Ayse Glveli (Essex, UK) and Harry Ganzeboom (Amsterdam, The
Netherlands)

26. ‘What are they all doing here’ ? Contributing to Britain’s economy and
forging a social Europe: the case of skilled EU migrantsin Manchester
Paul Kennedy (Manchester, UK)

27. Interconnections between labour market, national border regulation and
social reproduction in the life course of highly skilled migrants
AnjaWeiss (Munich, Germany)

28. Parents Social Class and Secondary School Choice: the Role of primary
and secondary effects
Volker Stocké (Mannheim, Germany)

Break

KEYNOTE SESSION

Globalization, Social Policy and Inequality

15:15-17:15
Congress
room

17:15-18:30

18:30

Chair/Discussant: Siegwart Lindenberg (Groningen, The Netherlands)

29. Can opportunities be equalized?
Gasta Esping-Andersen (Barcelona, Spain)

30. Assessing Social Policy Responses to New Challenges
Anna Christinad’ Addio and Peter Whiteford (Paris, OECD)

31. Globalization & Morality: Pointersfor Social Policy
Siegwart Lindenberg (Groningen, The Netherlands)

Welcomereception in Het Kasteel hosted by the University of
Groningen and the City and Province of Groningen

Conference Dinner

12
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SUNDAY, SEPTEMBER 02, 2007

PARALLEL SESSIONS

9:00-10:30
Congress
room

9:00-10:30
Lecture room
(collegezaal)

Globalization and Gender Equity
Chair/Discussant: Heather Hofmeister (Aachen, Germany

32. Globalization and its Gendered Career Consequences. Empirical
Evidence in Cross-national Compar ative Per spective
Daniela Grunow (Yale, USA)

33. The bounds of gender equity
Lynn Prince Cooke (Canterbury, UK)

34. The Gendered Division of Household Labor: A Matter of fact?
Anne-Rigt Poortman (Utrecht, The Netherlands)

35. Patterns of the Europeanisation of Gender Equality in Employment
across Welfare Regimes
Ayse Idil Aybars (Ankara, Turkey)

36. Occupational Gender Composition and Wages in Romania: fromthe
plan(ed) equality to the market inequality?
Daniela Andrén (Goteborg, Sweden)

Education Decisions, Social bonds and Networ ks
Chair/Discussant: Maarten Buis (Amsterdam, The Netherlands)

37. Quality of social networks and educational inequality
Monja Schmitt (Bamberg, Germany)

38. Is Sense of (in)justice about grades in school, stratified by social
background like academic achievement
Nura Resh (Jerusalem, Israel)

39. Truancy in Late Elementary and Early Secondary Education: The
Influence of Social Bonds and Self-Control
Rene Veenstra (Groningen, The Netherlands)

40. Wanting Autonomy, Being Controlled, and Antisocial Behavior: A Misfit

between Parents and Adolescents?
Jan Kornelis Dijkstra (Groningen, The Netherlands)

13
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9:00-10:30
Room 1.04

9:00-10:30
Room 1.12

41. The Motive for Satus Maintenance and Educational Decisions; Which
of the Parents defines the Reference Point?
Volker Stocké (Mannheim, Germany)

Globalization and labor mar ket entry
Chair/Discussant: Katrin Golsch (Cologne, Germany)

42. Flexibility, activation, and the early career. Labor market entry
processes in Denmark between 1981 and 2003
Ellen Ebralidze (Bamberg, Germany)

43. Increasing employment instability among young people? Labor market
entries and early careersin the United Sates of America since the mid-
1980s

[lona Relikowski and Markus Zielonka (Bamberg, Germany)

44. Labor market entries and early careersin Great Britain since the 1980s
Paul Schmelzer (Bamberg, Germany)

45. School to work transitions of couples of native-born and second
generation migrants with similar parental characteristicsin Germany
Sara-1zabella Geerdes (Bremen, Germany)

Globalization and Developmentsin Social I nequality
Chair/Discussant: To be announced

46. Targeting, Redistribution and Poverty Reduction in OECD Countries
Peter Whiteford (OECD, Paris)

47. Rising Social Inequality in Germany: Winners and Losers of the Income
Dynamics in Germany between 1998 and 2005

Roland Verwiebe (Hamburg, Germany) and Johannes Giesecke (Mannheim,
Germany)

48. How institutional differences of labor market systems affect processes of
cumul ative advantage and inter-generational social mobility in the course of
careersin Germany, Britain and Sveden
Meike Heidenreich (TUbingen, Germany)

49. The impact of globalization on job and career mobility of Dutch men:
life-history data from the mid-1950s to the year 2000
Ruud Luijkx and Ruud Muffels (Tilburg, The Netherlands)

10:30—-11:00 Break

14
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PARALLEL SESSIONS

11:00-12:30
Congress
room

11:00-12:30
Lecture room
(collegezaal)

TranskEurope Session |11

Globalization, Transnationalization and the Early Life Course:
National perspectives

Chair/Discussant: Hans-Peter Blossfeld (Bamberg, Germany)

Cross-national Per spectives

50. Globalization, Employment Entry and the Transition to Adulthood. An
international comparison

Dirk Hoféacker (Bamberg, Germany)

51. Globalization®@implications for gender relations
Heather Hofmeister (Aachen, Germany)

52. Youth unemployment in Western Europe: The effects of individual,
market, and institutional factors
Katrin Golsch (Cologne, Germany)

Sweden

53. Globalization and Uncertainty: Micro-Economic Volatility Effects of
Macro-Economic Integration

Michael Tahlin and Martin Hallsten (Stockholm, Sweden)

The Netherlands

54. The effects of early career instability on later employment prospects of
individuals in The Netherlands

Ruud Luijkx (Tilburg, The Netherlands) and Maarten Wolbers (Nijmegen,
The Netherlands)

Pension systems and retirement transitions
Chair/Discussant: Heike Schroeder (London, UK)
55. Ageing and Employment in Germany, Austria and The Netherlands:
From similarity to divergence of conservative welfare states?
Thomas Rhein and Susanne Kraatz (Nuremberg, Germany)
56. Changing patterns of transition to retirement in Germany:
Consequences for Migrants
Jochen Baumann and Tatjana Mika (Berlin, Germany)
57. Pathways to old age security: accounting for household context in a

compar ative analysis of West Germany and the United Kingdom.
Annette Fasang (Bremen, Germany)

15
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11:00-12:30
Room 1.04

12:30-13:30

58. Low paid workers and pension reform: A critical review of New
Labour’ s approach since 1997
Marcus Whiting (Birmingham, UK)

59. Impact of globalization on the ageing workforcein parts of the
European Union
Atuly Saxena (Oxford, UK)

Family Policy and I ssues of Informal Care
Chair/Discussant: Lynn Prince Cooke (UK)
60. Using the Model Family Method to Analyse Family Policy in the Czech
Republic and Sovakia from a European Perspective
Eva Soukupova (Prague, Czech Republic)
61. The measurement of single mothersSsupportive institutions: An
empirical test of different conceptual approaches
Maike van Damme (Tilburg, The Netherlands)

62. Families eating meal together: A cross-national multi-level study
Anne-Helen Gauthier (Calgary, Canada/ The Hague, The Netherlands)

63. Informal caregivers and the social quality of their lives- a macro level
analysis of Germany, Sveden and United Kingdom
Ulrika Carlholt-Borjesson and Monika Wilinska (Jonkoping, Sweden)

64. Resour ces, resources and resources
Henglien Chen (Loughborough, UK)

Lunch

PARALLEL SESSIONS

13:30-15:00
Congress
room

TransEurope Session |V

Globalization, Transnationalization and the Early Life Course:
National per spectives

Chair/Discussant: Dirk Hofacker (Bamberg, Germany)
Belgium
65. Globalization and the labour market position of low skilled women.

What can we learn from a longitudinal approach?
Bea Cantillon and Maja Debacker (Antwerp, Belgium)

16
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13:30-15:00
Lecture room
(collegezaal)

13:30-15:00
Room 1.04

Austria

66. Occupational and economic precariousities of young people in Austria -
Extent and consequences

Johann Bacher and Joachim Nemella (Linz, Austria)

Italy

67. Labour market changes and the transitions to first marriage and first
childbirth in Italy. A comparison between generations

Rosella Bozzon (Trento, Italy)

Australia

68. The Impact of economic Uncertainty on first childbirth. An Australian
per spective

Emily Steele (Adelaide, Australia)

Estonia
69. Changing mobility regime in Estonia?Young people’ s labor market entry

and early career since the 1980s
Kadri Taht (Amsterdam, The Netherlands

Globalization, Democracy and Social Justice
Chair/Discussant: Rafael Wittek (Groningen, The Netherlands)

70. Social security and social justice
Martin Gross (Berlin, Germany)

71. Welfare values and individualization
Niels Ploug (Copenhagen, Denmark)

72. Globalization and governance. The effects of economic, social and
political openness on individual preferences
Ferry Koster (Amsterdam, The Netherlands)

73. Social Capital und Political Participation in Europe
Bodo Lippl (Berlin, Germany)

Changing Gender Rolesand Partner ships
Chair/Discussant: Anne-Rigt Poortman (Utrecht, The Netherlands)
74. ‘_P_anacea or Pitfall? Women® Part-time Employment and Marital
Et;r?rlll IFt>ry| nce Cooke (Canterbury, UK) and Vanessa Gash (Manchester, UK)
75. Value Changes towards Parenthood and Partnership in the recent times

of globalization. The case of post-socialist Bulgaria
Elitsa Dimitrova (Sofia, Bulgaria)

17
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15:00 - 15:30

76. Do couples become more homogamous with time? A study on the
dynamics of attitudinal change within the family.
Alvaro Martinez Perez (Essex, UK)

77. Higher Educational Opportunity for Iranian Women and Social Change
Ebrahim Salehi Omran (Mazandaran, Iran)

78. The Changing Gender Rolesin the Perception of Two Cohorts: A Case
Sudy in Ankara
Deniz Cozan Eke (Ankara, Turkey)

Break

PARALLEL SESSIONS

15:30-17:00
Congress
room

15:30-17:00
Lecture room
(collegezaal)

Welfar e state, inclusion and exclusion
Chair/Discussant: Arie Glebbeeck (Groningen, The Netherlands)

79. Pathways to inclusion and exclusion in Swveden —risk exposure and
turning pointsin a life course perspective
Olof Backman (Stockholm, Sweden)

80. "What is the tool of globalization good for? The case of the Integration
of the Jewish Diaspora/Community in contemporary Germany
Roxana Barbulescu (Bremen, Germany)

81. Social Exclusion and Sickness Absence
Anna Bryngel son (Stockholm, Sweden)

82. Two ways through indigence? The duration of welfare dependency of
young adults in Eastern and Western Germany.
Brigitte Schels (Nuremberg, Germany)

83. Unemployment State Dependence and the Wage Penalty for
Unemployment in The Netherlands: Persisting Scars?
Irma Mooi-Regi (Amsterdam, The Netherlands)

Globalization and its Repercussionsin Transition Societies: Asian and
Latin-American perspectives

Chair/Discussant: Ajay Bailey (Groningen, The Netherlands/Goa, India)
84. Global Agricultural Restructuring and New Technologies: The

Implications of Genetically Modified Seeds for the Indian Peasantry
Ashok Kumbamu (Alberta, Canada)
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15:30-17:00
Room 1.04

85. Globalization of Information technol ogy education — implications for
Dalits: Reflections from a South Indian Sate
Nahardju Gundemeda (Hyderabad, India)

86. Leisure and Urbanization in the Brazlian Society
Luiz Octavio de Lima Camargo (S&o Paulo, Brazil)

Globalization and its Repercussionsin Transition Societies: Turkish
and Russian per spectives

Chair/Discussant: Liesbet Heyse (Groningen, The Netherlands)

87. Political Economy of Institutional Transformation of Turkish Hazelnut
Sector: 2000 Agricultural Reform Implementation Project
Ebru Tekin (Bogazici, Turkey)

88. Globalization: A myth or an Illusion in the Reconfiguration of the Social
Stratification Profile of the Third World City, Istanbul
Figen Akpinar (Ankara, Turkey)

89. The Last Chain: Global Subcontracting Chains and Industrial Clothing
Workshops of |stanbul
Ergul Ergiin (Birmingham, UK)

90. Sectivity criteria and cohort differences: transition to work in the
USSR and Russia
Irina Serikova (Hamburg, Germany)

91. The Relations of “ Power-Ownership” and the Type of Social Inequality
in Contemporary Russia: Empirical Proof from Representative Surveys of
1994, 2002, 2006

Ovsey Shkaratan & Gordey Y astebov (Moscow, Russia)
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ABSTRACTS

SATURDAY, SEPTEMBER 01, 2007
9:15-11:00 KEY NOTE SESSION

TransEurope Session |
GLOBALIZATION: MEASUREMENT, CONSEQUENCESAND DEBATE

1. Globalization, Life Course Inequality, and the Role of I nstitutional Filters—
A conceptual framework

Hans-Peter Blossfeld

hans-peter .bl ossfel d@sowi.uni-bamberg.de
Heather Hofmeister

hhofmei ster @soz ol ogie.rwth-aachen.de
Melinda Mills

m.c.mills@rug.nl

Dirk Hofacker

dirk.Hofacker @sowi.uni-bamberg.de
Sandra Buchholz

sandra.buchhol z@sowi .uni-bamberg.de

Without much doubt, the processes of transnationalization and globalization have strongly
influenced the life courses of individuals in modern societies in recent years. Though these
processes have generally triggered rising levels of life course inequality, there appear to be
manifest differences between countries in the degree to which individual life courses have
been transformed by globalization. These differences can be traced back to national
institutional configurations and social structures (welfare states, labor markets) that
determine the degree to which people are affected by rising uncertainty and thereby act as a
sort of intervening variable between global macro forces and the responses at the micro level.
The paper will, in a first theoretical part, sketch how globalization and transnationalization
pressures generally affect inequality in modern societies, and systematically categorize how
national institutions mediate this influence. Using findings from both macro as well as micro
data, the paper will subsequently give an empirical illustration of the effects of
transnationalization on life course inequality, and review the changing influence of nation-
level filters in this process. Based on these results, the paper will close by critically
discussing the question whether life course inequality can be expected to converge in the near
future or whether international patterns of life course inequality are likely to persist.

2. Economists on Globalization

Seven Brakman
s.brakman@rug.nl
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SATURDAY, SEPTEMBER 01, 2007
11:15-12:30 PARALLEL SESSIONS

TransEurope Session |11
GLOBALIZATION, TRANSNATIONALIZATION AND ORGANIZATIONS

3. What is Globalization and How Can We Measureit?
Hans-Peter Blossfeld

hans-peter .bl ossfel d@sowi.uni-bamberg.de

Marcel Raab

mar cel.raab@gmail.com

Michael Ruland

mic.ruland@gmx.de

Benno Schonberger

benno.schoenberger @gmx.de

Globalization definitely has been one of the most discussed issues in socia sciences during
the last decade, and till is today. In this paper we suggest a theory-based Index to measure
Globalization which partly builds on the Globalization-Index of the Swiss Economic Institute
(KOF) at the ETH Zurich (in particular the 2006-version), but integrates the cultural
dimension of globalization more explicitly and, among others, incorporates variables which
are measuring the structural implications of the cultural values of modern (western) societies.
Like the KOF-Index, our Globalization Index (called ‘Globallndex’) yields data for more
than 100 countries and spans across the last 30 years. Following a description of index
construction, we descriptively focus on the development of globalization in different regions
of the world, and especialy in different welfare-regimes (as suggested by the GlobalLife-
Project). We finalize our paper with an illustrative empirica application of the Global Index
for empirical analysesin the social sciences. using event-history models for the entry into the
labor market and the risk of becoming unemployed in Germany, Denmark and Great Britain,
we empiricaly illustrate the relation between the macro-level phenomenon of globalization
and resulting micro-level uncertainty of young labour market entrants. Our analyses show
that the degree of individual uncertainty triggered by globalization is differentially filtered by
the institutiona settings within the examined countries.

4. Globalization and the death of social classes
Fabrizio Bernardi
fbernardi @poli.uned.es

In recent years the clam that structure of socia inequality is undergoing a deep
transformation under the pressure of the globalization process is gaining increasing
popularity. On the other hand, many comparative findings on the effects of socia class on
different dimensions are now available, thanks to the institutionalization of European data
sources (for instance ECHP, ESS) and the diffusion of international research projects (for
instance Globalife, Equalsoc). The aim of this paper is to contribute to the debate on the
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supposed “death of social class’ in two ways. First, | will examine the theoretical arguments
that link globalization to changes in patterns of socia inequality in advanced OECD
countries. | will focus on individualization theory (Beck), post-modern theory of social
stratification (Pakulski, Waters), network society theory (Castells). Besides some important
some distinctions, these theories coincide in that tradicional occupational-based social classes
do not structure objective life-opportunities and condition political actions in a significant
way, any more. Second, | will put the results of socia stratification studies published in the
last years together and present newly produced findings on the effects of social class on life-
chances and individual political behaviour. | will, thus, discuss comparative evidence on
class effect on: health and mortality risk, educational and social mobility opportunities,
poverty and unemployment transitions, traditional and no-traditional political behaviour (vote,
participation in different forms of protest, political consumerism). This throughout review of
the comparative empirical evidence available will, thus, allow a systematic test of the death
of classclaim.

5. Globalization, Uncertainty and Organizational Change: A longitudinal study in the
Netherlands

Rafael Wittek

r.p.mwittek@rug.nl

Melinda Mills

m.c.mills@rug.nl

Peter Mhlau

muhlaup@tcd.ie

Since the 1980s, the environment in which organizations are required to make long-term
decisions has been increasingly characterized by uncertainty. Growth in global competition,
increased interdependence, new technologies and the need to be flexible and innovative has
forced many firms to readjust their strategies. Firms are forced to modify old ‘rules’ of
behaviour and become more competitive, less automous and engage in higher risk
environments. These rapid changes generate uncertainty for firms, who find it difficult to
interpret the impact of past performance, profits and behaviour on future outcomes (Cyert
and March 1992; Mills, Blossfeld and Bernardi, 2006). Firms therefore face uncertainty from
the external environmental context in which they operate. Y et different types of firms within
divergent situations are equipped to react in diverse manners due to internal organizational
characteristics. Factors such as firm size and age, degree of autonomy, membership in a
transnational company or the level of financial security al play arole in how organizations
react to external pressures. Organizational change occurs therefore not only due to external
environmental factors (e.g., Thompson 1967; Hannan and Freeman, 1977; 1984; Meyer and
Rowan 1977; DiMaggio and Powell, 1983; Fligstein 1985), but also internal organizational
characteristics (e.g., Baker 1990; Prechel 1994). One organizational reaction to these external
pressures often cited in the literature is downsizing. The aim of this paper is to investigate the
impact of external pressures, uncertainty and internal organizational characteristics on
organizationa change in the form of downsizing, upsizing and no significant change in the
number of employees. Panel data are used from a nationally representative sample of
organizations (MOVeS, Management and Organizational Change Survey) in the Netherlands.
A multinomial logit model examines the important predictors for organizational change in
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terms of upsizing, downsizing and stability with further models examining the timing and
duration of organizational change.

6. How International are Executive Boards of MNCs? Nationality Diversity in 15
European Countries

lIse Marsman

Kees van Veen

k.van.veen@rug.nl

In this paper, we describe and explain differences in nationality diversity within executive
boards of European Multinationa Corporations. Both country- as well as company-
characteristics are included. The data consist of 2229 individual executivesin 363 companies
spread over 15 EU countries. It is concluded that in 2005, the executive boards of these
companies are only marginaly diverse in terms of nationalities. However, differences
between European countries are substantial. The analyses show that these differences result
from unique differences in selection and allocation processes within the individual countries,
and to alesser extend the result of company characteristics or country similarities.

GLOBALIZATION AND THE LIFE COURSE: OPERATIONALIZATION AND
MODEL BUILDING

7. Measuring Globalization
Axel Dreher
dreher @mtec.ethz.ch

The KOF globalisation index was first published in 2002.1 It is also partly based on the
variables used in ATK/FP, but covers a far larger number of countries and has a longer time
span. The KOF index also adds neglected dimensions of globalisation. The 2002 KOF index
covers 123 countries and includes 23 variables. The overal index covers the economic,
social and political dimensions of globalisation. Globalisation is conceptualised as the
process of creating networks among actors at multi-continental distances, mediated through a
variety of flows including people, information and ideas, capital and goods. It is a process
that erodes national boundaries, integrates national economies, cultures, technologies and
governance, and produces complex relations of mutual interdependence.
More specifically, the three dimensions of globalisation are defined as comprising of:

economic globalisation, characterised by the long distance flows of goods, capital and
services as well asinformation and perceptions that accompany market exchanges,

political globalisation, characterised by the diffusion of government policies; and

socia globalisation, expressed as the spread of ideas, information, images and people.
More details in these dimensions will be discussed in addition to: the method of calculation,
and the new 2007 KOF index of globalisation.
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8. Collecting work historiesretrospectively: an application of sequence and event
history analysisto test thereliability of LNU data

Anna Manzoni

a.manzoni @uvt.nl

If longitudinal studies are an ideal framework to study labour market dynamics, their reliance
on information gathered retrospectively raises many concerns related to the extent to which
their reliability might be affected by recall bias. Using the Swedish Level of Living Survey
(LNU), work histories for the same respondents in the same period are reconstructed
according to two different retrospective interviews carried out about 10 years apart. By
means of sequence analysis, | describe and compare work histories as reconstructed
retrospectively at different time distance from the events, which allows me to identify in
which cases and how difficulties in recall might affect the career reconstruction. Moreover,
optimal matching techniques are used for a pair wise comparison of sequences, which makes
it possible to gauge the distance between them and therefore consent further analyses on the
factors affecting it. | expect more complex careers to be more difficult to recal and
unemployment spells as well as short spells to be especially underreported, so that sequences
reported further apart from the events would result in more stable and uniform careers.
Additionally, | am interested in assessing whether and to what extent the differences
encountered might affect labour market analysis, and specifically the estimation of transition
probabilities (entry, exit and job to job moves).

9. Econometric models of inequality
Rimma Akhmetyanova
ahmrimma@mail.ru

This article develops a differentional approach of estimation of the poverty, which allows to
study changes in specia groups of economic and socia poverty, such as absolute needy, not
sufficient provided people. It is demonstrated that these changes are caused by economic
development asymmetry of regions, cities and areas, high interbranch, interbranch
differentiation in a payment, volumes of socia transfers, a degree of development of
enterprise activity, incomes of the property. The analysis of poverty structure testifies to
strengthening economic (working poor layers), gender poverty and children poverty. The
interrelation between the dynamics of economic growth and the changing of a level of
poverty is investigated within the limits of econometric models. The statistical analysis of
model testifies to weak dependence of a level of poverty of the population on economic
growth dynamics. The solution of socia polarization problem demands the development of
actions for struggle against the reasons instead of consequences of poverty. It is necessary to
create legal and economic mechanisms for maintenance of potential opportunities of the
population poor layers. Increasing of real monetary incomes, optimization of the address
socia help to socialy vulnerable layers of the population, alongside with rates of economic
growth, can become real remedy of step-by-step decrease of poverty and society social
polarization level.
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10. Towards the new geo-economy: an analysis of the capital flowswithin the EU
Inta Mierina
intam@sociol ogy.lv

This paper provides a macro level analysis of the geo-economy of the EU and the aspects
influencing its specifics. The analysis is based on the theories of Giddens, Dicken, Castells,
Glipin, Rodrick, Garret, Fukuyama, Wallrestein, Macionis, Frank, Chirot and others, with
attention to the World-System theory, the theory of Imperialism, the Dependency theory and
the Modernization theory. The findings are based on the anaysis of the international
statistical data from Eurostat, the World Bank and the UN, investigating the capital flows
among the EU member states — the patterns of foreign direct investments, the diversification
of global production networks and its character, specificaly, regarding specialization. To
understand the basis for such changes | am analysing the factors, which influence the current
state of the geo-economy and its trends. Nowadays we are evidencing a progressing
centralisation of production under the guidance of multinational corporations meaning that
less goods and services are provided by local producers. There is a significant asymmetry
between countries in terms of their level of integration, competitive potential and the share of
the benefits of economic growth. Instead of importing raw materials and exporting produced
goods, we can now speak of inequalities, which are characterized by the trade of high-
technology and low-technology goods and high-knowledge and low-knowledge services.
Globalisation means future specialization and division of labor, and current tendencies are
clearly heading towards greater inequalities and differences we should reckon with. My
findings are expected to reject the notion that the significance of globalisation and its depth
and comprehensiveness are overrated, at least regarding EU.

EDUCATIONAL SYSTEMSAND SOCIAL STRATIFICATION

11. Skill acquisition in the global economy
Gerbrand Tholen
tholengl@cf.ac.uk

This paper explores how national differences in the organisation of higher education and
labour market can shape individuals understanding of the labour market. It is widely
believed that the knowledge and skills of the workforce are of crucial importance for Western
economies in order to successfully compete in the global “knowledge-driven” economy. The
majority of the literature on skill formation focuses either solely on the individual or takes a
notably structural and/or institutional approach in explaining who obtains which skills. There
is a lack of attention towards the subjective interpretation of the structural features of the
labour market. To exemplify this point the paper shall compare some differences in higher
education and the graduate labour market between the Netherlands and the United Kingdom,
using awide range of empirical data. | shall explain that these differences do not just provide
different circumstances wherein an individual will choose the optimal decision in skill
acquisition. The differences in educational and labour market organisation very much
negotiate two different interpretive frameworks in which Dutch and likewise British students
see themselves and the positional competition for high-skilled jobs.
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The paper will provide an initial approach on how comparative researchers can conceptualize
the impact of structural features on the lives of young individuals in relation to work and
learning. It will furthermore emphasize the need for a critical view on the relationship
between jobs, rewards and education in the global economy in order to understand the
persistent inequality in the graduate labour market.

12. Conservative and homogeneous: aroad to educational inequality: A hypothesison
how educational regimes differ

Daniel Horn

horndnl @gmail.com

Given that educational institutions are undoubtedly one of the most important factors
influencing the distribution of human capital and the social mobility, it is surprising that there
have been so few studies which attempt to theorize cross-country variation in educational
regimes. The existing theories either focus mostly on effectiveness/productivity issues and
missing the focal point of equality, or lack the explanatory micro-mechanisms. In an attempt
to bring severa fields of study together | offer a hypothesis on how state characteristics align
with educational regimes. Using the PISA 2003 database | show that educationa
stratification and standardization/centralization are the “relevant” institutions associated with
equality (i.e. the intergenerational transmission of human capital) and effectiveness. Then |
argue that stratification is employed in conservative states where “maintaining status
differentials’ is a priority; in these states the historically developed selective education, has
not been forcefully challenged since it serves the accepted aim of the elite, namely the
reproduction of social differences. | also claim that centralization is more frequent in
ethnicaly/linguisticaly more divided, heterogeneous societies, where social cohesion is
lacking and is a desirable goal. Economics and aso the history of education have
demonstrated that through providing the same education for all centralized/standardized
education helps the evolution of common culture/knowledge, and hence beneficial to social
cohesion. In sum, conservative states with high social cohesion will have the highest
educational inequality, while non-conservative heterogeneous states will have the smallest;
this predicts a brighter future for the latter group of countries, as social mobility is concerned.

13. Educational achievement and social origin —an investigation of primary and
secondary effects of social stratification over three cohorts

Charlotte Buchner

c.buchner @roa.unimaas.nl

Following the results of sociological research, there is historically a lasting strong
relationship between socio-economic status of the families and the offspring’'s own
educational and socio-economic achievement. Analysing this relationship and the role of the
school system, however, provides a basis to observe patterns of inequality of educationa
opportunities and whether they may have modified over time, albeit they are not eliminated
(MUller/Shavit 1998). Within this scope, it is the am of the paper to investigate inter- and
intracohort changes of primary and secondary effects of socia stratification. While primary
effects are associated with the conditions and opportunities provided by the social
background since early childhood, secondary effects depend on educational choices that
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pupils made with reference to their socia origin (Boudon 1974). The question we particularly
focus on is to what extent the influence of social backgrounds and (non)cognitive skills on
educational choices and achievement have changed over time. The analysisis based on panel
data of three pupils cohorts provided by Statistics Netherlands. Each cohort is a
representative sample of 12 years old pupils who have entered secondary education in 1982,
1989, and 1993, respectively. Initial results for higher educational achievement at the end of
full-time education show positive correlations of cognitive test scores as well as of
recommendations of primary school teachers for secondary education. High cognitive test
scores, however, are mostly affected by the parental SES which is an indicator for primary
effects of social stratification. By analysing each transition within full-time education, from
primary to secondary and from secondary to tertiary education, we will decompose the
effects of social origin on educational attainment, expecting a decreasing effect of the
parental SES within the educational career and rather for the younger than the older cohorts.

14. Gender differencesin social background effects on educational opportunitiesin
Italy and Spain

Gabriele Ballarino

gabriele.ballarino@unimi.it

Hans Schadee

hans.schadee@unimib.it

Gender inequality of educational opportunities (IEO) has decreased almost everywhere
during the 20th century, but mechanisms responsible for this are not clear. We look at those
mechanisms modelling gender IEO with the cumulative logit model (ordinal regression),
taking educational titles as ordered categories. We model gender IEO both at the aggregate
(tables) and at the individua level, using INMS and ILFI data for Italy and ESD data for
Spain. We analyse gender IEO in Itay and Spain, two countries considered similar from a
socio-economic point of view. However, their political history is different, and our previous
research has shown that this difference has effects on the pace of educational expansion in
the two countries. Given the traditional values held by Franquism, we hypothesize that
gender IEO in Spain has lasted more than in Italy. On the contrary, our cumulative logit
models of gender IEO over time give similar results for both countries. In the second part of
the paper, we speculate on this finding, and develop hypothese on the interplay over time
between economic factors (measured by socia class of origin) and status-related factors
(measured by parental schooling) in structuring IEO in genera and gender |EO in particular.

15. Not all transitions are equal: Therelationship between inequality of educational
opportunities and inequality of educational outcomes

Maarten Buis

M.Buis@fsw.vu.nl

The educational system may be unequal for students from different socioeconomic
backgrounds in terms of opportunities (Inequality of Educational Opportunity, or IEOpp) or
in terms of the outcome (Inequality of Educational Outcome, or IEOut). The former can be
studied by estimating the effects of family socioeconomic status (SES) on the probabilities
of passing the transitions between levels of education, while the latter can be studied by
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estimating the effect of family SES on highest achieved level of education. Mare (1981)
showed that IEOut depends in part on the distribution of education, and that IEOpp does not.
This finding has been primarily used as an argument for a model that studies IEOpp. The
aim of this paper is to build on the result by Mare (1981) and show how IEOpp and IEOut
are related, and how this relationship can be used to obtain a more informative description of
differences in educational inequality across groups, e.g. cohorts or gender. An application of
this relationship to the Netherlands between 1906 and 1990 will show how it can be used to
describe the impact of changes in IEOpp, educational expansion, and the disadvantaged
position of women on IEOut.

SATURDAY, SEPTEMBER 01, 2007
13:30-15:00 PARALLEL SESSIONS

GLOBALIZATION AND THE RISE IN FLEXIBLE WORK

16. Labour Market Flexibility and Inequality: The Changing Risk Patterns of Atypical
Employment. Evidences from the German Labour Market

Michael Gebel

Michael.Gebel @mzes.uni-mannheim.de

Johannes Giesecke

giesecke@rumms.uni-mannheim.de

During the last fifteen years the German labour market has undergone a deep crisis and
severe transformation. This profound restructuring process was inter alia accompanied by an
increase of the share of so called “atypical” employment. By using this kind of employment
German firms tried to counter the growing macroeconomic uncertainty and increased
national as well as international competition. Since many recent studies have shown atypical
employment to bear substantial socio-economic risks for the employees (e.g. lower wages,
worsened career chances), it is important to better understand the allocation processes of
individuals into these inferior labour market positions. Besides other factors theoretical
considerations identify qualification as an important determinant, with low-skilled persons as
a specific risk group. In addition to these reflections we assume changing patterns over time
because of the overall increased uncertainty. Finally, we expect “classical” determinants of
atypica jobs (skill level, age etc.) to become less important, while unobserved factors
enhance their predictive power. In this paper we focus on the two most prominent forms of
these working arrangements: fixed-term contracts and part-time employment. The empirical
analyses are based on a pooled cross-sectiona design by using yearly data from the German
Labour Force Survey (Microcensus, 1990 to 2005). We apply heterogeneous probit models
that not only allow estimating the effects of various supply- and demand-side factors but also
allow exploring the temporal development of unobserved heterogeneity. Preliminary results
support our hypotheses: the alocation process to atypical jobs is socialy structured and is
subject to temporal change.
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17. Part-time Work and Time Scar city
Rudi Wielers

r.j.j.wielers@rug.nl

Peter van der Meer

p.h.van.der.meer @rug.nl

In most western countries many workers have a desire to work less hours. The question of
the paper is whether part-time work is a solution to this problem of time scarcity. According
to the literature part-time work should be a solution, as part-time work breaks work hour
constraints, and part-time workers often wish to work more hours. The question is, however,
unresolved, as part-time work attracts new categories of workers to the labour market, and
thus may contribute to an increase of time scarcity elsewhere in society. In the theoretical
part of the paper, the notion of work hour mismatches is elaborated into a scale of time and
income scarcity. The argument is that mismatches indicate time scarcity or income scarcity; a
preference to work less hours indicates time scarcity. Each individual worker thus can be
located on a scale of time and income scarcity. The mean of the total sum of time minus
income scarcities indicates the society’s relative position on a scale of time and income
scarcity. We then elaborate hypotheses about individual s and societies positions on this scale.
On the individual level, building upon previous research, we formulate hypotheses about
gender, age and number of work hours (part-time and full-time work). On the societal level,
building upon avariety of theories, we forumulate hypotheses about the effects of the level of
employment participation, the increase of labour participation of women, the level of part-
time work in the labour market, the GDP per head, the income inequality, the share of the
service sector in the economy and the division of labour in the family. In the empirical part of
the paper we test these hypotheses using the European Social Survey in a multi-level design.
The results of these analyses show that part-time workers experience less time scarcity than
full-time workers, but that societies with a high level of part-time jobs experience greater
time scarcity than societies with alow number of part-time jobs. This indicates that part-time
work isasolution for the individual problem of time scarcity, but not for the societal problem.
In addition, the tests of the hypotheses inform about the causes of differences in time scarcity
between countries. The analyses indicate that a high level of societal time scarcity is caused
by a hard to disentangle combination of causes, consisting of the increase of labour market
participation of women and the share of the service sector in the economy. Countries where
in recent decades labour market participation of women in the service sector has increased,
often via part-time jobs, have the greatest societal time scarcity .

18. Theimpact of non-standard work timeson partnership quality and stability:
guantitative and qualitative findings from the Netherlands

Melinda Mills

m.c.mills@rug.nl

Kadri Taht

k.taht@fsw.vu.nl

The aim of our paper is to examine whether and how do non-standard work times impact

parent-child interaction. Employment and family behavior (e.g. time spent with children,
child care arrangements, etc) are here understood via a multi-level theoretical framework that
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addresses preferences, networks and context. The data we use is drawn from the Netherlands
Kinship Panel Study 2002/4 (N = 2,656 couples) and it is complemented by in-depth
individua interviews from a qualitative sample form the NKPS severa years later (N=34). A
guantitative and qualitative approach extends the examination beyond a study of the
correlation between non-standard working times with higher/lower amount of time spent
with children, to a deeper understanding of the underlying mechanisms in combining non-
standard schedules and parenthood. Our results indicate that the association between non-
standard work hours and time spent with children is weaker than often expected. This comes
due to the fact that parents (especially mothers) tend to choose the non-standard working
hours in order to act and be perceived still as ‘full-time mothers’. Our results confirm
previous findings, that mother’s non-standard work increases the time fathers spend with
their children. However, the ‘price’ to be paid for this kind of practical combination of
working hours and parenthood is often a reduced time spent together with children and both
parents present. Our results also demonstrate several key variations in quantitative and
gualitative measures, complex strategies, and deviation from previous US studies.

19. Constraintsor Preferences? Part-timeworkers' transitionsin Denmark, France and
the United Kingdom

Vanessa Gash

vanessa.gash@manchester.ac.uk

This paper investigates whether women work part-time through preference or constraint and
argues that different countries provide different opportunities for preference attainment. It
argues that women with family responsibilities are unlikely to have their working preferences
met without national policies supportive of maternal employment. Using event-history
analysis the paper tracks part-time workers' transitions to both full-time employment and to
labour market drop-out. The paper compares the outcome of workers in the United Kingdom,
a country with little support for materna employment, relative to Denmark and France, two
countries with a long history of facilitating workers' engagement in both paid employment
and family life. It finds evidence of part-time constraint in the UK, relative to the other two
countries.

ENSURING OLDER WORKERS EMPLOYABILITY

20. Retirement in the Netherlands: Therole of work history
Paul de Graaf

pdegraaf@uvt.nl

Ruud Luijkx

R.Luijkx@uvt.nl

Wout Ultee

w.ultee@maw.ru.nl
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21. The Unemployed L abour Force aged 40 years and over in Malta
Maria Brown

mbrown@eur oweb.net.mt

Michael Briguglio

michael .briguglio@um.edu.mt

This paper will analyze the perceptions of unemployed members of the labour force aged 40
years and over in Mata visavis their chances to find stable employment.
A brief look at main ideologies on work and unemployment is necessary so as to construct
the theoretical backdrop, as well as delve into the implications of contemporary work ethic,
with special reference to the Maltese work ethic. This paper will discuss the possible causes
of 40+ unemployment in Malta. These include ageism, the shift to knowledge-based society
and the degree of socia capital. The paper also shows how the unemployed aged 40 years
and over in Malta form a distinct heterogeneous social group. Malta's demographic shift to
an aging population and the contemporary pension reform are two of the factors which call
for targeted socia policy measures for this social group, such as specialized employment
schemes. Madta is a micro-state member of the European Union (E.U.). Its recent
membership in the E.U. (2004) with the consequent implementation of the principles of the
Lisbon Strategy give the ideal setting for this analysis.In view of this, this paper presents
results of research conducted on a sample of 40+ unemployed workers undergoing a
specialized E.U. co-sponsored training and employment scheme. The research seeks to shed
light on the participants perceptions in relation to their chances of finding stable
employment further to participation in the scheme. Therefore, by means of theory and
research | attempt to present an analysis of the contemporary situation as well as its social
policy implications.

22. Labour Market Flexibilization and Social Inequality: How Do Fixed-Term
Contracts Affect Older Workers Employment Chancesin West Ger many?
Sefanie Gundert

stefanie.gundert@yale.edu

Globalization is said to have increased economic competition and uncertainty, thereby
exerting pressure on national economies to embrace greater flexibility. In this context,
Germany has adopted severa strategies of labour market de-regulation, one of which is
loosening employment protection by introducing fixed-term contracts (FTC). Aimed in
particular at young and older people with a high unemployment risk, FTCs are expected to
increase their labour force participation. However, job insecurity might not equally affect all
workers: Sociological class theories imply that FTCs will prevail among unqualified workers
rather than among those in high-skilled jobs; moreover, according to screening and
segmentation theories low-skilled fixed-term workers are more likely to experience long-
lasting employment insecurity. This paper examines the labour market integration of older
fixed-term workers in West Germany. Using data from the GSOEP (1995-2004) and
applying logistic regression models the first step is to identify the groups that are likely to
take up fixed-term jobs in later working life. Fixed-term jobs are often taken up by the
unemployed and by men and women in low-skilled jobs, but also by women in high-skilled
positions. The second step compares the employment patterns of permanent and fixed-term
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workers over the course of three years after beginning a new job. Although a substantial
number of fixed-term workers have good future employment prospects, FTCs are least
beneficial for workers with already weak labour market positions: the formerly unemployed
and the low-skilled. This indicates that — instead of improving the labour market integration
of older workers— FTCs might reinforce existing inequalities in employment chances.

23. Corporate Human Resour ce M anagement policies and the employment of older
workers. Germany and Britain compared

Heike Schroeder

h.schroeder @mdx.ac.uk

Dirk Hoféacker

dirk.Hofacker @sowi.uni-bamberg.de

Michael Muller-Camen

M.Muller-Camen@mdx.ac.uk

Due to increasing life-expectancy and decreasing fertility rates, the average age is increasing
in most industrialised countries. The old age-dependency ratio will significantly grow within
the next years, putting a substantial burden on social security systems and pension funds.
This development has been amplified by the trend towards early retirement in the 1980s and
1990s that was fostered by both governments and Human Resource Management (HRM)
policies and practices in organisations. In recent years, national governments have started to
introduce measures to counteract the negative effects of population ageing. In addition,
research increasingly advises organisations to change their HRM approach from youth-
centric to age-neutral. Nonetheless; it remains unclear whether organisations are effectively
adapting their HRM strategies. Against this background, our paper analyses the devel opment
of corporate HRM policies towards older workers in two distinct welfare and employment
regimes, Germany and Britain. Both countries use aternative institutional approaches with
regards to Industria Relations, labour market policies and social security, and aso
substantially differ in the labour market participation rates of people aged 60 to 64. We will
provide an overview of trends in national policies governing the employment situation of
older workers, highlighting institutional similarities and differences that might influence
organisational practices. Subsequently, we will use data from two national linked employer /
employee datasets for Germany (IAB Betriebspanel) and Britain (WERS) to analyse the
development of HRM policies in both countries since the 1990s and will discuss to what
extent they enhance or hinder the employment prospects of older individuals.

24. Late Careersand Career Exitsunder Globalization: Becoming Retired in Times of
Accelerating Structural Change

Sandra Buchholz

sandra.buchhol z@sowi .uni-bamberg.de

Dirk Hofacker

dirk.Hofacker @sowi.uni-bamberg.de

Globalization has strongly shaped the economies of modern societies in the past two to three

decades. It is argued that, as a result, individua employment and life courses should have
changed noticeably. However, while much is known about globalization’s effects on early
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and mid-career, there is alack of studies regarding the effects of the globalization process on
the late-career phase and the transition into retirement. We will present an elaborate
comparison of the consequences of accelerated economic change induced by globalization
and the filtering of this change by country-specific institutions for late-career employees. Our
comparative analysis includes results from cross-sectional and longitudinal research for
twelve countries from five welfare regimes. the United States and Great Britain (liberal
regime); Germany and the Netherlands (conservative regime); Denmark, Norway, and
Sweden (socialdemocratic regime); Italy and Spain (Southern European regime); and the
Czech Republic, Estonia, and Hungary (post-sociaistic regime). Our analysis shows that
modern societies have chosen different strategies to react to accelerated structural change in
the globalization process. While many Continental European countries — like Germany, the
Netherlands, Spain, Italy, and several post-socialistic countries — adjusted their rigid labour
markets to increasing structural change by supporting the withdrawal of older employees
through a massive extension of early retirement, Scandinavian and liberal countries have
been more successful in maintaining older people in employment. In our presentation, we
will trace back these different strategies to varying institutional contexts and will highlight in
how far they have resulted in different social stratification patternsin late career progression.

GLOBALIZATION, MIGRATION AND SOCIAL MOBILITY

25. Social M obility and Migration in Europe: The effects of parental occupational
status and education on education and occupational attainment of the migrants and
non-migrantsin Europe

Ayse Glveli

aguveli @essex.ac.uk

Harry Ganzeboom

HBG.Ganzeboom@fsw.vu.nl

Classical research treats migration as a condition of social mobility (Lipset and Bendix,
1959; Treiman, 1970). On the individual level, migrants are considered to be more often
socialy mobile than non-migrants while on the macro-level there is more intergenerational
mobility in immigration areas for both migrants and non-migrants. If this is the case, the
impact of migration on social mobility can (partly) explain historical and cross-national
variations in socia mobility. Attempts to investigate the effects of migration on socia
mobility were made in the 1960s (Lipset and Bendix, 1959; Blau and Duncan, 1967;
Treiman, 1970), but since then research on social mobility and migration have developed
along separate lines. Considering the worldwide trend toward more migration between and
within countries, the migration hypothesis is in accordance with empirical evidence on
increased social mobility in many countries (Ganzeboom, Luijkx and Treiman, 1989; Breen,
2005). Despite its plausibility, social mobility research lacks interest in migration hypothesis.
For example, Erikson and Goldthorpe (1992) do not spend any word on migration in their
classic study on social mobility ‘Constant Flux’. On the other hand, studies on migration are
mostly focused on returns to migration itself (Van Tubergen, 2005). Platt’'s (2003,
forthcoming) studies are exceptions, which focus on social mobility and migration in Britain.
Blau and Duncan (1967) provided the most comprehensive explanation for the relation
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between migration and social mobility. In this paper, we study how the status attainment
process itself works for migrants and non migrants in Europe. We use the cumulative dataset
of the European Social Survey (ESS) held in 2002 and 2004, covering 25 European
countries. Our preliminary findings show that migrants are indeed generally more
intergenerationally mobile than the non-immigrants. However, this mobility does not result
from the direct effect of parental occupation on occupational status attained, but to lower
returns to education that immigrant suffer from. In fact, the direct effect of parental
occupation is dlight stronger for migrant, in particular for migrant who have come together
with their parents.

26. ‘What arethey all doing here' ? Contributing to Britain’s economy and forging a
social Europe: the case of skilled EU migrantsin Manchester

Paul Kennedy

P.kennedy@mmu.ac.uk

Drawing on a recent qualitative study of sixty one EU skilled migrants from thirteen
continental EU countries the paper first explores why they moved to Britain. In doing so it
argues that the ability and the desire to juggle migration strategies as a path to self-realization
and constructing a desirable life course — as some recent commentators have suggested —
forms only partly of the explanation and ignores the very real constraint and institutional
channels and pressures they aso need to negotiate. Second, the paper examines the important
role these migrants play in the British/Manchester economy and explains why they are able
and required to do so. Third, | discuss the many ways in which they contribute to the
Europeani zation process both by merging areluctant Britain into the continental societies and
by using the UK as an arena for forging multiple cross-nationa affiliations whether through
romantic partnerships - which eventualy lead to bi-national families with divided national
loyalties and identities - or via forging transnational friendships and businesses. What is
happening here is that for these middle class individuals different European social situations
are becoming building blocks in their life course trajectories — both by choice and necessity -
and this generates cumulative processes that are likely to contribute to further and future in-
built social transformations within and across national boundaries.

27. Inter connections between labour market, national border regulation and social
reproduction in thelife cour se of highly skilled migrants

Anja Weiss

Anja.wei ss@soz ol ogi e.uni-muenchen.de

The interconnectedness between labour market integration and social reproduction cannot be
grasped by a life course research which focuses on the professional career only (Kruger,
Blossfeld, Drobnic). In the case of migrants the life course is structured by national border
regulation in addition to and interconnection with the other two realms of institutional
structuration. The paper presents preliminary results of the international study group
“Cultural Capital During Migration” (headed by A.-M. Nohl, K. Schittenhelm, O. Schmidtke
and the author, see www.cultural-capital.net). The project focuses on the multi-
dimensionality of status passages into the labour market and it compares status groups who
differ with respect to the level of their educational title, the place of its acquisition (at home
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or abroad) as well as to their residence status. Every status group is researched in the context
of Germany and of one country of comparison respectively (Canada, Great Britain and
Turkey). The 120 narrative interviews are analysed with the documentary method and
supplemented by country reports which cover the meso- and macrostructural context of the
status passages. On the basis of 30 interviews with migrants who acquired their academic
education abroad and whose residence status does not give them full access to the German
labour market, the paper will present a typology covering interactive effects between legal
exclusion and labour market access. For the types “students’ and “professionals’ complex
interaction effects between labour market, educationa system and national border regulation
can be shown. As migration law favours family migration partnership status is decisive for
some cases in the type “margizen”. The case of highly skilled migrants serves as an empirical
example extending the theoretical scope of a sociology of the life course. The paper
concludes with suggestions for future research.

28. Parents Social Class and Secondary School Choice: the Role of primary and
secondary effects

Volker Stocké

vstocke@rumms.uni-mannheim.de

In this article, we analyze the relative importance of primary and secondary effects of
parents socia class on whether an upper secondary school track or less ambitious school
types are chosen after primary school in Germany. We tested which indicator for the
children’ s academic achievement most completely captures primary effects: standardized test
scores, parents' achievement beliefs or teachers' marks. We utilized data from the Mannheim
Educational Panel Study in order to analyzed, for each indicator and their domain-specific
components, to what degree they are subject to class effects, explain educational decision and
the class differentiation herein. We found all measures and domains, but particularly the
teachers evaluations and all language-related measures, to be substantially affected by social
class. Furthermore, teachers marks had the strongest effect on educational decisions and
explained to the largest extent the class differences in this respect. Although school marks
proved to be the best single operationdization for primary effects, each of the other
indicators had a significant additional net effect. Thus, even when utilizing teachers
evaluations, the strength of primary effects is underestimated, when the other measures are
not taken into account. This result was consistently found for girls and boys.

SATURDAY, SEPTEMBER 01, 2007
15:15-17:15 KEYNOTE SESSION
GLOBALIZATION, SOCIAL POLICY AND INEQUALITY

29. Can opportunities be equalized?
Gasta Esping-Andersen
gosta.esping@upf.edu
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30. Assessing Social Policy Responsesto New Challenges
Anna Christina d’ Addio

anna.daddio@oecd.org

Peter Whiteford

Peter .Whiteford@oecd.org

For many decades, social policy interventions were limited to insurance against a small
number of well defined risks, such as unemployment of short duration, disability during the
years of active age, and insufficiency of resources in childhood and during old age. This
approach rested on a number of assumptions: a clear demarcation between the various phases
of the life of an individual (childhood, studies, activity, retirement); strict delimitation of the
roles of men and women within the family (housewife, male breadwinner); the existence of
strong bonds within the nuclear family; and uninterrupted careers of full-time work. In the
majority of OECD countries, these assumptions no longer correspond to reality. New life-
risks (economic and socia) have therefore emerged and they may mutually reinforce. The
emergence of new risks, or the additional complexity of those risks already existing, raises
key questions for social policy. In this perspective, this paper will try to assess social policy
responses to these emerging challenges. In doing so, it will use the results of the discussion
of a seminar organized by the OECD to take place in Paris, late May this year. The seminar
will cover arange of topics, including conceptual issues, such as the rationale for government
intervention in the life course; empirical questions, such as evidence for increased variability
in life courses, and the actual amount and form of redistribution across the life course that
currently takes place in existing tax and benefit systems; and more policy-focused questions
on the range of existing policy interventions and their effectiveness.

31. Globalization & Morality: Pointersfor Social Policy
Segwart Lindenberg
s.m.lindenberg@rug.nl

SUNDAY, SEPTEMBER 02, 2007
9:00 - 10:30 PARALLEL SESSIONS

GLOBALIZATION AND GENDER EQUITY

32. Globalization and its Gendered Career Consequences. Empirical Evidencein Cross-
national Compar ative Per spective

Daniela Grunow

daniela.grunow@yale.edu

The content of the proposed paper draws on my doctoral thesis, “Convergence, Persistence
and Diversity in Mae and Female Careers. Does Context Matter in an Era of Globalization?
A Comparison of Gendered Employment Mobility Patternsin West Germany and Denmark.”
which | defended in April 2006, supervised by Professor Hans -Peter Blossfeld, Bamberg
University. | compare changes in gendered employment patterns in West Germany and
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Denmark, studying men's and women’'s early and mid -career exits, re-entries, and job
mobility, late 20 th century in distinct welfare state contexts, considering both the changes in
the institutional setting and the consequences of rapid shifts in gender relations within the
household and the workforce. Both macroprocesses are discussed in the context of recent
globalization discourse. | propose to connect state-ofthe- art methods and concepts from
socia dtratification and feminist research in a rational choice theoretical framework for
assessing recent processes of socia change ‘in times of globalization' more accurately, for
both men and women. The empirical part of the study focuses on men and women from the
mid 1950s and mid 1960s birth cohorts of the German Life History Study and the Danish
IDA-Data-Base. Longitudinal eventhistory analyses reveal both, converging and diverging
trends of men’s and women®transitions within the labor market across the 1980s and 1990s.
| find that career patterns of men and women in Germany still differ markedly, despite
equalization of educational achievements and labor market attachment. Danish patterns of
labor force attachment used to be more similar throughout the 1980s, but have diverged, as a
reaction to the introduction of paid leave arrangements in the 1990s. National differences
suggest that country-specific packages of norms and institutions mediate these effects, and
policy changes seem to have a strong gendered impact on individual career development. |
conclude with a discussion of three major points: First, recent cohorts of men and women in
their early and mid-career phase are in fact concerned by increased labor market
flexibilization pressures and cyclic fluctuation, forces that are often attributed to
globalization — but men and women are not equally affected. Second, the ways in which
macro-level shifts transform into gendered sets of risk and opportunity structures on the
individual level appear to be highly related to the national institutional context. Third, despite
well-known fundamental contextual differences between the German and Danish welfare
states regarding the foundation of mutual claims and obligations that link the state, market,
family and individual, both countries have retained an institutionally grounded gender
division of —market and non-market— reproductive and care work. In times of increasing
pressures on labor markets and welfare states the gender -divide and it's consequences for
individual careers seem to become stronger. This aspect is deserves closer examination.

33. The bounds of gender equity
Lynn Prince Cooke
L.P.Cooke@kent.ac.uk

The aggregate historical and current individual evidence presented here for Australia, East
and West Germany, Great Britain, Spain and the United States highlights how gender equity
in the public and private spheres remains bounded by a complex and shifting mixture of
individual choice and socia action. It remains bounded in the public sphere stemming from
institutional effects embedded within initial state regulations and policies. Subsequent equal
opportunity laws painted over the historically gendered foundation, changing the hue but not
the structure of gender inequity. So as found in studies of social mobility more generaly,
inequity persists in the present but varies across socio-political contexts in its form. Using
data from the 2002 International Social Survey Programme, | display how equity within
households also remains bounded, with increasing employment equity predicting more
egdlitarian divisions of domestic tasks primarily through its effects on women’s, not men’'s
housework hours, and with the effects of institutions as important as individual resources.
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Couples in higher-income households spend fewer hours in housework as compared with
lower-income couples, suggesting a class shift in domestic production from the homes of
high-wage workers to the low-wage service sector. Y et the combined household time in paid
work and housework is greater among couples in the top half of the income distribution,
suggesting greater gender equity in paid and unpaid labor comes a a cost of greater time
poverty. These dynamics depict the tensions between policies and supra-national effects
affecting how families across social classes negotiate the household divisions of labor.

34. The Gendered Division of Household Labor: A Matter of fact?
Anne-Rigt Poortman

a.poortman@fss.uu.nl

Tanja van der Lippe

t.vanderlippe@fss.uu.nl

35. Patterns of the Europeanisation of Gender Equality in Employment across Welfare
Regimes

Ayse ldil Aybars

idila@metu.edu.tr

This paper explores the patterns of the Europeanisation of gender equality in employment
across welfare regimes. Gender equality in employment has a long history of policy-making
at the European Union (EU) level: it was predominantly promoted through the components
of the *hard’ legidlative framework, including Treaty provisions and Directives, while it is
also a core element of the more recent ‘ soft” approach to employment and social policy in the
EU, best illustrated by the European Employment Strategy. The EU has been an important
driving force behind national gender equality policies through its ‘hard’ and ‘ soft’ initiatives,
associated with vertical and horizontal mechanisms of Europeanisation, respectively. This
paper examines the resulting different patterns of the Europeanisation of gender equality in
employment across four member states exemplifying a four-fold welfare regime typology:
the UK, Denmark, France and Spain. It aims to identify the distinct patterns of the
Europeanisation of national gender equality policies associated with each welfare regime
despite paralel developments towards the common discourse, vocabulary, objectives and
targets set at the EU level through both vertical and horizonta mechanisms of
Europeanisation for the last half a century. The paper compares and contrasts different
approaches to gender equality in employment on the basis of supranational and national
policy/legidlative documents and employment statistics with a view to outlining, in a
comparative perspective, the transformation occurring in welfare regime conceptions as a
result of Europeanisation processes.

36. Occupational Gender Composition and Wagesin Romania: from the plan(ed)
equality to the market inequality?

Daniela Andrén

Daniela.Andren@economics.gu.se

In Romania, the communist regime promoted an official policy of gender equality, providing
equal access to education and employment, and restricting the pay differentiation based on
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gender. After the fall of the communism regime, in December 1989, the economy System
changed radically, but the promotion of equal opportunities and treatment did not constitute a
priority for any of the governments of the 1990s. This study aims to find out if the
communist ingtitutional background succeeded to eliminate the earnings differences between
women and men, and what happens with these differences during the 1990s. Controlling for
individual characteristics and observed occupational choice is not enough to hedge the
distortion of the overall wage differentials between groups of people. In this study we
address this problem by formulating a selection model with an endogenous switch among
three broad types of occupational groups defined by their gender composition, namely, male-
dominated, gender integrated, and female dominated occupations. This econometric approach
allows us not only to estimate the earnings effect of gender composition in any given
occupation, but it also enables us to estimate the unexplained gender wage gap within a given
occupation and how this gap varies across occupations. The results indicate that the
Romanian communist institutional background (that provided equal access to education and
employment) succeed to minimize the differences between the women and men earnings, but
there was, and still is occupational segregation in the economy. The gap was smallest in male
dominated occupations and largest in female dominated

occupations.

EDUCATION DECISIONS, SOCIAL BONDSAND NETWORKS

37. Quality of social networks and educational inequality
Monja Schmitt
monja.schmitt@ppp.uni-bamberg.de

The ranking of German students in international school achievement studies started a broad
public discussion. As one of the resulting measures the German Research Foundation
installed aresearch group “BiKS’ at the University of Bamberg, with the purpose to research
circumstances leading to children’s educational outcomes in interdisciplinary cooperation.
First results of the longitudinal studies BiKS 3-8 (examining preschool to elementary school
years) and BiKS 8-12 (examining elementary to secondary school years) are available.The
submitted presentation concentrates on the draft and first results of a doctoral thesis using
data of BiKS-8-12.

Is quality of the socia network within a family an adequate predictor for inequalities in
transition from elementary to secondary school (even when controlling cognitive
competencies)? Are there significant differences between families with high and low social
capital in their perceptions of costs, profits and probabilities of success of educational
transitions?

Is quality of the social network between families and elementary schools an adequate
predictor for differences in educational recommendations? Which covariations can be found
between educationa recommendations and resulting transitions considering different
institutional contexts?

Using logistic regression models, data from 2.395 children in 82 schools in Bavaria and
Hesse are considered. Relevant instruments are a CATI held with the student’s parents (e.g.
socia background and habits), written questionnaires for teachers (e.g. classroom context
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variables, individual student appraisals, and grades), written questionnaires for pupils (e.g.
personal opinion and beliefs), and results of the students’ competence tests.

38. Is Sense of (in)justice about gradesin school, stratified by social background like
academic achievement

Nura Resh

msnura@huji.ac.il

Schools are an arena of justice distribution, where rewards (and punishments) are constantly
being distributed and the "fairness" of their alocation is being evaluated by the students. A
sense of injustice arises when an individual perceives that the reward s/he receives (actua
reward) does not match the reward s/he thinks s/he deserves (just reward). It is clear, thus,
that the evaluation of areward as “fair” (or “unfair”) is a subjective perception, depending on
the individual’s definition of his or her entitlement compared to the actual received reward.
In this study, | focus on studentsSsense of (in)justice about grades, a highly valued reward,
that have instrumental implication as well as emotional and symbolic significance, and
specifically investigate whether studentsSense of (in)justice is stratified by gender and SES,
similar to their academic achievement? To put it differently, is the well-known academic
stratification in school accompanied by a parallel stratification of sense of deprivation? The
study was carried out in Israel in conjunction with international assessment of students©
literacy achievement (the PISA testing). Achievement tests in language, math and science
were accompanied by persona questionnaires that included detailed questions regarding
personal background, family cultural capital and student school experience. Data were
collected in 2002 a national sample of 165 high schools among about 4500 15 years old
students (mostly, 10" grade). The findings suggest that, (a) boys experience a greater sense
of deprivation than girls; and (b) although there is a tendency of lower SES students to feel
somewhat more deprived, it appears that sense of deprivation is distributed much more
equally than academic achievement. Possible explanations and implications of these findings,
will be discussed.

39. Truancy in Late Elementary and Early Secondary Education: The I nfluence of
Social Bonds and Self-Control

Rene Veenstra

d.r.veenstra@rug.nl

The am of this study was to gain an understanding of the prevalence of truancy at a
relatively early age and to investigate to what extent such risk behavior can be predicted by
socia bonds (Hirschi 1969) and self-control (Gottfredson and Hirschi 1990). In late
elementary education, 13 per cent of the children were reported to be occasional truants. Two
years later, this percentage had risen to 19 per cent. With the aid of multinomial logistic
regression, we simultaneously examined the influence of various predictors. An important
finding is that self-control, when it is included in the model together with severa control
elements, has no predictive influence on truancy or non-truancy. The two control elements
included in the model — attachment (to parents and teachers) and moral beliefs in rules — do
have an effect on truancy. Children with a disadvantaged socia background are
overrepresented in the group of truants.
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40. Wanting Autonomy, Being Controlled, and Antisocial Behavior: A Misfit between
Parents and Adolescents?

Jan Kornelius Dijkstra

jan.dijkstra@rug.nl

In a large sample of early adolescents (N = 1007; M age = 13.50; 50.3% girls) the present
study tested whether it is indeed a maturity gap, “running ahead” biologically relative to
socialy, that largely drives antisocial behavior in adolescence. To test this we examined the
impact of three relevant parental characteristics (overprotection, underprotection, and
knowledge) on adolescents antisocial behavior two years later. The best proxy of the
maturity gap in our opinion is to include a measure of biological maturation, and to test
whether overprotection will be especially harmful for early mature youngsters, because for
them the experienced maturity gap is larger and autonomy is a more focal goal. The results
showed that at the onset of adolescence, parents are confronted with the delicate balance
between supervising their children and granting them autonomy. Parental overprotection as
well as alack of supervision and knowledge evoked engagement of adolescents in antisocial
behavior. Moreover, whereas biological maturation exacerbated the negative effect of
overprotection, antisocial friends triggered the effect of a lack of supervision
(underprotection) on engagement in antisocial behavior. Results are discussed in pointing to
amisfit between controlling and protective parents and autonomy striving adol escents.

41. The Motivefor Status Maintenance and Educational Decisions: Which of the
Par ents defines the Reference Point?

Volker Stocké

vstocke@rumms.uni-mannheim.de

Empirical research has consistently shown that children’s class origin affects their
educational achievement even when differences in their school-related competencies have
been controlled. Within the rational-choice theory of educationa decisions, the families
motive of status maintenance is assumed to be an important explanation for these secondary
effects of class origin. Accordingly, parents are much more motivated to avoid downward
mobility of their children than to realize upward mobility. While decision makers from less
favorable class positions already perceive lower educational degrees to be sufficient for
satisfying their desire for status maintenance, higher-class families are predicted to strive for
more education. Whether the perceived probability of how likely an educational credential
leads to at least the parents’ social status explains how likely an educational track is selected
has rarely been tested empirically yet. Furthermore, it remains theoretically unspecified
which of the parents’ social status positions provides the reference point when judging the
suitability for status maintenance of different educational degrees. We utilized data from the
Mannheim Educational Panel Study in order to test firstly whether the status maintenance
motive explains the decision between secondary school tracks. Secondly, we compare the
predictive power of the status-maintenance motive, taking as a reference point the class
position of the father or the mother, the highest or the lowest class position in the family, and
that of the parent with the same or opposite sex.
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GLOBALIZATION AND LABOR MARKET ENTRY

42. Flexibility, activation, and the early career. Labor market entry processesin
Denmark between 1981 and 2003

Ellen Ebralidze

ellen_ebralidze@sowi.uni-bamberg.de

With the launch of the labor market reforms in 1994 the Danes added a new element to their
employment system that completed what has become known as the Danish concept of
‘flexicurity:’ the traditional combination low dismissal protection and a strong social safety
net was flanked by active labor market policies. Coinciding with the decentralization of wage
setting and an economic upswing, the reforms lead to unexampled drop in unemployment.
Using linked register data from the IDA, we study the effect of these developments on labor
market entry processes concentrating on two main research questions: (1) were young people
who left education since 1994 in a better position regarding the labor market entry and the
development of the early career? (2) What kind of social inequalities among educational
system leavers do we find on the very flexible Danish labor market? Comparing four cohorts
of educational system leavers, we first study the transition into first employment and the
quality of the first job concerning the risk to start in a low-paid job. Then, we focus on the
early career in terms of unemployment and wage mobility between firms. Only with regard
to the risk of unemployment we find a clear improvement for education leavers since 1994.
Apart from this, youth who left education during an earlier economic upswing between 1984
and 1987 achieved better labor market outcomes: we find a quicker transition into the first
job, alower risk to start in alow-paid job, and more upward mobility for them. Furthermore,
our empirical results point to some unresolved marginalization problems on the Danish labor
market: among labor market entrants those without a vocational education, women, and
immigrants are clearly disadvantaged.

43. Increasing employment instability among young people? Labor market entries and
early careersin the United States of America since the mid-1980s

llona Relikowski

ilona.relikowski @sowi.uni-bamberg.de

Markus Zielonka

mar kuszi el onka@ifb.uni-bamberg.de

In the course of globalization, it can be assumed that an increasing pressure for flexibility
causes a more rigorous shift of labor market risks to the employees (Breen 1997) and,
especially, to the most vulnerable group of 1abor market entrants. However, the United States
of America have followed a very libera hire-and-fire strategy with minimal labor market
regulations for along time, which begs the question, whether also young workers in the US
have experienced such developments of increasing insecurity when starting their job career.
Besides the changes over time, we are interested in the unequal distribution of labor market
risks among young employees. Also, we investigate for whom an initialy disadvantaged
labor market entry tranglates into more favorable employment positions and for which groups
thisdisplays atrap.
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Studying labor market entries and the subsequent early career developments of young US
Americans, we use data from the Panel Study of Income Dynamics (PSID) for the years 1984
to 2002. Applying event history methods and logistic regression models, our analyses
generally show that the more recent school leavers need a longer time finding a first
employment, while the risk of entering alow quality job decreased across cohorts. Especialy
the poorly educated face a harder time to get into initial employment and are at higher risk of
entering as well as being trapped in low-level jobs. Finaly, our findings suggest the
persistent disadvantage of non-white minoritiesin the US labor market.

44. Labor market entriesand early careersin Great Britain since the 1980s
Paul Schmelzer
paul .schmel zer @sowi .uni-bamberg.de

The United Kingdom has experienced significant socio-political changes since the period of
conservative government, beginning with Margaret Thatcher’s entrance in 1979: product and
service markets were liberalized, labor market deregulated, trade union influence limited,
taxes reduced, and socia benefits curtailed. While the consequences of some reforms for the
labor market are broadly acknowledged, the impact of deregulation of the labor market is
highly controversial. Deregulation of the labor market can be hardly considered as mono
causal explanation for the increase of precarious forms of employment. Globalization and
deindustriaization might have played an equally prominent role in the restructuring of the
labor market. Thus, the current increase of precarious work reflects not so much
deregulation, but primarily the changing demand of precarious forms of work. The exigency
for flexibilization induced employers to apply prevaently temporal, numerical, and wage
flexibility strategies that have also been fostered by an uncoordinated market economy. The
government under Tony Blair maintained the strategy of the flexible labor market. Striving
against unemployment, new programs, known as the New Deal were introduced that targeted
integration of the unemployed. At the same time, the Labor Party intensified the policy of
sanctions and incentives for unemployed workers. Introduction of a statutory Nationa
Minimum Wage in 1999 and fiscal policy changes (Working Families Tax Credit) improved
the situation of low-income households. Within the context of mentioned changes on the
labor market, | will examine how these flexibilization processes affected careers of young
generations, above al because they lack work experience, lobby, networks, and seniority.
Furthermore, 1 will investigate which groups are especially exposed to atypical and
precarious forms of employment and how these changes might transform social inequality
structure in British society. For this purpose, | investigate the entry into the labor market,
focusing on the duration until the first job and the quality of the first job. In the second step,
early careers are the subject of my analysis, which gives an idea of establishing processes
among different cohorts and groups. By means of the British Household Panel Survey | take
full advantage of longitudinal data to model different transitions: duration until the first job,
upward and downward mobility, leaving initial employment in unemployment, and transition
to re-employment. Logit models will be also applied for analyzing the quality of thefirst job.
As results show precarious and atypical forms of work increased significantly over the
cohorts. Younger cohorts also start below the employment status of older cohorts. With
respect to early careers | found that overall mobility increased over cohorts. | observe a clear
picture of destabilization of the early careers for younger generations. The risks of moving
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downward and of becoming unemployed as well as the chances of moving upward increased
over the cohorts considerably. However, the chances and risks of employment are unequally
distributed and are strongly dependent on the individual attributes and the path dependencies
of one's life course. Though the increasing instabilities affect all young generations well-
educated persons occupying better positions are better protected from employment risks and
display better chances of becoming established on the labor market: educational achievement
gained importance for moving upward, and for protection from risks of becoming
unemployed. Entrants starting their first job in higher occupational classes are more likely to
get full and permanent contracts and are protected from the risk of becoming unemployed.

45. School to work transitions of couples of native-born and second generation migrants
with similar parental characteristicsin Germany

Sara-1zabella Geerdes

s.geerdes@jacobs-university.de

This article analyses the structural integration of second generation migrants in Germany in
terms of school to work transitions on the basis of German Socio-economic panel data. The
two indicators waiting time from leaving school to the first ordinary job and first labour
market position are chosen to assess school to work transitions because they reflect the two-
step process of entering the labour market/finding a job and the quality of the position. To
theoretically adopt a life course perspective for two generations of migrants the link between
the parental generation and second generation migrants is drawn. The empirical research
design is based on event history anaysis techniques and will include time variant covariate
exponential models on both dependent variables waiting time and occupational position.

GLOBALIZATION AND DEVELOPMENTSIN SOCIAL INRQUALITY

46. Targeting, Redistribution and Poverty Reduction in OECD Countries
Peter Whiteford
Peter .Whiteford@oecd.org

There is a wide-ranging debate in many countries about ways to reform welfare state
arrangements in order to improve sustainability in the light of population ageing and new
chalenges to socia protection arising from economic reforms and globalisation. One
approach isto more closely target social spending on the poor and enhance the role of private
socia protection; this is sometimes advocated as a way to reduce spending and the level of
taxation, but at the same time to protect the position of vulnerable low income groups; or in
other words to refine welfare state inputs and improve outcomes simultaneously. This
approach has been criticised by those who argue that targeted social spending reduces
political support for the welfare state so that programmes directed solely to the poor provide
inadequate benefits. This paper assesses a range of evidence on the extent to which existing
OECD welfare states target benefits to the poor, how this targeting has developed over time,
and provides new measures of the extent to which the strategy of targeting is effective in
reducing poverty and inequality. The paper concludes that both the proponents and
opponents of the strategy of targeting are mistaken in aspects of their assessments of its
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outcomes, and that a more nuanced approach reveals significant variations in the
effectiveness of targeting but also in its costs.

47. Rising Social Inequality in Germany: Winnersand L osers of the Income Dynamics
in Germany between 1998 and 2005

Roland Verwiebe

roland.verwiebe@uni-hamburg.de

Johannes Giesecke

giesecke@rumms.uni-mannheim.de

Recent research shows that the unequa distribution of resources has been increasing in
Germany since the end of the 1990's. Among other things, empirical results reveal a rise of
overal income inequality. However, up to now it is not clear to what extent this process is
socialy structured. In this paper we aim at filling this gap by looking at the wage growth of
different labour market groups over the last eight years. Theoreticaly, in times of
macroeconomic uncertainty and growing global competition one would expect that those
groups with a strong labour market position (e.g. highly qualified individuals) are able to
improve their income chances. In the same time, groups within the labour force with a weak
market position (e.g. migrants) might have to accept a worsening of their income situation.
For the empirica analyses of the article data from the German Socio-Economic Panel
(GSOEP) are used. Empirically, firstly, the results show that the increase in the inequality of
real wages between 1998 and 2005 is due to the negative growth of lower wages and a
corresponding increase of median and higher wages. Secondly, a more detailed look at the
wage differences with respect to one's individual social position reveas that winners of a
changing wage distribution have high positions in the class system. People in lower social
classes, migrants, those with unemployment experiences as well as younger labour market
groups belong to the losers of the income dynamicsin Germany between 1998 and 2005.

48. How institutional differences of labor market systems affect processes of cumulative
advantage and inter-generational social mobility in the course of careersin Germany,
Britain and Sweden

Meike Heidenreich

mei ke.hei denreich@uni-tuebingen.de

Inter-generational social mobility is widely analyzed by the use of cross-sectional data. By
the use of longitudinal data of the life course | want to shed light on the importance of
cumulative advantages for socia mobility in the course of a career. The cumulative
advantage concept takes into account that a small difference in social background at the
beginning of a career can foster early success, which provides an actor with new resources
and therefore generates growing advantages at later points in time. In consequence inter-
generational mobility can decline over the life course. Institutional differences in labor
market systems are expected to affect such cumulative advantage processes:. in organizational
career spaces they will be more pronounced than in occupational ones and social mobility is
expected to decline over the life course, while in an occupational career space social mobility
is expected to be constant. The cases Germany, Great Britain and Sweden will be examined
with longitudinal data from the German Life History Study, the German Socio-Economic
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Panel, the British Household Panel Study, the National Child Development Study, 1970 Birth
Cohort Study and the Swedish Level-of-Living Survey. For the analysis are for example
transition rates in prestige and income and their dependence on socia background and
educational characteristics at the beginning of the career important.

49. Theimpact of globalization on job and career mability of Dutch men: life-history
data from the mid-1950sto the year 2000

Ruud Luijkx

R.Luijkx@uvt.nl

Ruud Muffels

Ruud.J.Muffels@uvt.nl
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50. Globalization, Employment Entry and the Transition to Adulthood. An
international comparison

Dirk Hofacker

dirk.Hof&cker@sowi.uni-bamberg.de

Globalization, Transnationalization and Europeanization have become central reference
points for media, politicians, academics, and policy-makers to explain social change and
understand social inequality in European member countries. As a consequence of
transnationalization, structural uncertainty about economic and social developments has risen
significantly in European nations - be it in the form of economic uncertainty (e.g. economic
precariousness of labour market position), temporal uncertainty (no permanent contracts) or
employment relation uncertainty (e.g. public vs. private sector, dependent workers vs. self-
employment). Previous research indicates that the globalization-induced increase in
uncertainties appears to have disproportionately affected young individuals of both sexes
facing the transition from education to the job market. They are confronted with serious
difficulties to achieve a stable position in the labour market and are to an increasing degree
forced into (more or less temporary) unemployment or precarious employment forms (such
as low-paid jobs, temporary contracts, part-time or irregular working hours or precarious
forms of self-employment). This rise in employment insecurities has triggered a trend
towards an increasing reservation of young individuals to commit themselves to long-binding
family decisions such as marriage or parenthood. However, the intensity of employment
insecurity and its life course consequences can be expected to vary significantly both
between and within national contexts (e.g. between educational groups, economic sectors
etc.). Based on findings from both large-scale cross-sectional (OECD, Eurostat, ILO, UN) as
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well as selected longitudinal data (especially from the Globalife Project), my paper will give
a broad descriptive overview of key trends in young adult’s life courses under globalization
in OECD countries, considering both developments in labor market attachment as well asin
union and family formation. It will point to general trends across countries, but will also
highlight the importance of nation-specific institutions as well individual characteristics
(human capital) in mediating the influence on young peopl€'s life courses. In doing so, the
paper will provide a genera comparative framework that may serve as a benchmark for the
upcoming country-specific contributions to the workshop.

51. Globalization@implicationsfor gender relations
Heather Hofmeister
hhofmei ster @soz ol ogie.rwth-aachen.de

A major recent study of the effects of globalization on the life courses of young people, the
GLOBALIFE Project, revealed that youth in most countries of Europe and North America
are experiencing more difficulty with their transitions into the labor market and are
establishing partnerships and parenthood later than earlier cohorts did. More recent studies
are confirming these findings. But the responses of the uncertainty in the early career phase
differ for men and women. This presentation and paper will discuss how the differences in
the early life course experiences of the more recent cohorts of young people, compared to
earlier-born cohorts, may have atered the foundations upon which a partnership, career, or
parenting is established. Specifically | outline the implications for gender relations in the
workplace, in partnerships, and in the parenting process across contemporary societies.

52. Youth unemployment in Western Europe: The effects of individual, market, and
institutional factors

Katrin Golsch

golsch@wi so.uni-koeln.de

In most European countries socioeconomic changes in the labor market and welfare state
increased market risks and reduced socia protection, particularly for young labor market
entrants who have gained little experience and have developed only weak ties to the labor
market. The goal of this paper is to examine the role of market, institutional, and individual
factors on the unemployment risk of young adults between 1994 and 2001 and to study how
this varies across ten Western European countries. The findings of a combined analysis of
pooled time series data and individual-level panel data offer new insights into the cross-
country variation in youth unemployment. Cross-country variation is clearly due to market
and institutional differences and socia inequality is accumulated disproportionately in certain
groups such as low skilled and inexperienced workers with fragmented careers.

Sweden

53. Globalization and Uncertainty: Micro-Economic Volatility Effects of Macro-
Economic I ntegration

Michael Tahlin

Michael. Tahlin@sofi.su.se

Thomas Korpi

tomas.kor pi @sofi.su.se
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Martin Hallsten
martin.hall sten@sofi.su.se

A common assumption in the globalization literature is that increased macro-economic
integration across countries, such as a rise in the trade to GDP ratio, will affect micro-
economic conditions within countries, such as the distribution of earnings across time and
social space. Shifts in labor demand, caused by globalization, are assumed to lead to an
increase in earnings variation between individuals as well as over time for each person. One
important component of the latter distribution — earnings volatility — is the topic of the
present paper. Has globalization led to increased economic uncertainty in this respect? There
are two main theoretical arguments involved. First, a rise in internationa trade leads to
speciaization of product supply via the logic of comparative advantage. Second, a rise in
trade leads to diversification of product demand via a widened access to foreign markets.
These two mechanisms work in opposite directions concerning the fluctuations in labor
demand that drive individual earnings volatility. Hence, the net outcome is theoretically
undetermined. To assess the matter empiricaly we use data on individual earnings
trgactories in Sweden 1985-2003, a country and a period with a strong growth in trade
volumes. We isolate the impact of globalization by comparing trends in earnings volatility
across three major industrial categories. manufacturing, private services, and public services.
If the strong rise in trade has been an important cause of changing economic uncertainty,
volatility trends should differ markedly across these industries since manufacturing is much
more exposed to international competition than services are. Our empirical results show very
little such variation, however. This is true for the working population as a whole as well as
for subcategories defined by gender, age and education. For instance, trends in earnings
volatility among young workers (age 25-34) and among workers with low education are very
similar in different industries, for women and men alike. Overall, the evidence indicates that
the net impact of therise in international trade on earnings volatility is close to zero, although
the underlying mechanisms remain to be established empirically. We tentatively conclude
that the causal link between globalization and micro-economic uncertainty is weaker than
commonly supposed.

The Netherlands

54. The effects of early career instability on later employment prospects of individuals
in the Netherlands

Ruud Luijkx

R.Luijkx@uvt.nl

Maarten Wolbers

mhj.wol ber s@fsw.vu.nl

Both the diffusion of information technology and workplace reorganizations have shifted the
demand from low skilled to high skilled labour. In many European countries, this process of
skills upgrading has been adjusted to a large extent through high unemployment and flexible
(or atypical) employment. In particular, labour market entrants are exposed to this
uncertainty, since school-leavers without any work experience (‘outsiders’) have to compete
for the (scarce) available jobs with those who have already gained a position in the labour
market (‘insiders’). A considerable number of school-leavers experience unemployment after
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leaving initial education, and even those who do find a job immediately, frequently have an
insecure entry position. The transition from education to work can, therefore, be
characterized as a turbulent and uncertain period for young people. The aim of this paper is
to study the consequences of employment insecurity at labour market entry (that is,
unemployment spells and flexible employment) on early working careers among young
people in the Netherlands since the 1950s. A main concern here is whether employment
insecurity at labour market entry constitutes an entrapment outside of, or a stepping-stone
into, a stable position in the labour market. In the latter case, the consequences of a
precarious position at labour market entry are only temporary and, therefore, less problematic.
The empirical analysis is based on four retrospective life-course surveys collected in the
Netherlands in the period 1992-2000, with full information available on educational,
occupational and demographic careers. The analytic sample consists of amost 8,000
respondents (person-month file N = 1,440,000), who left initial education in the period 1950-
1985. The indicators of employment security at labour market entry refer to the number of
unemployment spells in the first few years after leaving education and the likelihood of
having a temporary contract in first employment. Early working careers are defined as the
first fifteen years after leaving initial education. Two labour market outcomes are
investigated: labour force participation (employed vs. non-employed) and occupational status
attainment (ISEI). Preliminary results indicate that (in the long run) employment insecurity
among labour market entrants does not really harm their future occupational positions despite
being accompanied by higher instability (that is, more unemployment spells and lower labour
force participation rates) in the beginning of their working careers.

PENSION SYSTEMSAND RETIREMENT TRANSITIONS

55. Ageing and Employment in Germany, Austria and the Netherlands: From similarity
to divergence of conservative welfare states?

Thomas Rhein

thomas.rhein@iab.de

Susanne Kraatz

SusanneKraatz@gmx.de

Cornelia Spross

Cornelia.Spross@iab.de

Welfare regimes differ in their reaction to globalisation. With regard to older people they
induced different types of late career pathways. While liberal and social-democratic welfare
regimes both tended to maintain older people in employment, conservative “exclusion
regimes’ previously offered strong incentives for an early withdrawal. During the last decade
the demographic change has caused areversal of thistrend in all conservative welfare states,
whereas some of them appear now to be more inclusive than others. Continuing former
research of the authors on ageing and employment in Europe this comparative study aims to
point out that conservative welfare states are not “frozen landscapes’, but able to adopt
substantial reforms leading to path departures. From an institutional approach we argue that
the variety of reform strategies and outcomes on the micro level can be explained by country-
specific ingtitutional contexts (shift in power relations, structure of veto players,
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governmental party composition) and situational constraints (labour market situation). More
deeply we focus on three case studies. Germany, Austria and the Netherlands. All these
countries represented a strong culture of early retirement as well as an enduring conservative
model of family roles — both factors of strong influence for late careers. After the analysis of
reform strategies (pensions and labour market policy) the second part of the paper is
dedicated to the change of life coursesin respect to the structure of older workforce over time.

56. Changing patterns of transition to retirement in Germany: Consequences for
Migrants

Jochen Baumann

Jochen.Baumann@r z.hu-berlin.de

Tatjana Mika

Tatjana.Mika@drv-bund.de

Working migrants have profited in high numbers from early retirerment schemesin Germany.
This structured transition from unemployment to retirement was beneficial in particular for
unskilled and semiskilled workers, many of whom were migrants. This early retirement
pattern is currently changing. Privileges for the elderly unemployed have been sharply
reduced and the pensionable age is rising. The paper shows the consequences both in terms
of the life course as in pension benefits. Most of the working migrants have been
unemployed before retirement. Elderly unemployed will be obliged to find work in adecisive
period of their life course. Migrants will have to postpone or even give up remigration in old
age. Up to now, most of the working migrants remigrated when recieving old age benefits, as
the data of the Pension Insurance shows. We analyze the micro data of the German Pension
Insurance. We compare two age cohorts to show the change of the social security protection
for the elderly unemployed and for early retirement. For the elder age cohort, we use the
newly granted pension statistics. For the younger cohort, we model the future pension
provision on the basis of the statistics of the compulsorily insured population in 2005. Old
age pensions in the new retirement scheme will be considerably lower for a large share of
blue collar workers, including most working migrants, depending on the length of the
unemployment period in their life.

57. Pathwaysto old age security: accounting for household context in a compar ative
analysis of West Germany and the United Kingdom.

Annette Fasang

a.fasang@jacobs-university.de

In the comparative literature on retirement (Kohli et a., 1991; Maltby et al., 2004; Blossfeld
et a., 2006; Ebbinghaus, 2006), the household dynamics of retirement processes have not
been systematically addressed. They are, however, gaining importance with growing
financial pressure on national pension systems that has induced a shift from relatively
generous old age pension systems towards increasing individual responsibility for the
coverage of risk in older age in most European countries. Resources from the household
context alter the impact of welfare institutions on individuals by potentially providing
independence from free market forces or state transfers. An individuals' situation at critical
life course transitions is determined by changes in the labor market conditions of all
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household adults, by changes in household composition, and by state policies that mitigate
the socioeconomic consequences of events that potentially alter a household’s standard of
living (DiPrete and McManus, 2000; DiPrete, 2002). Thus, household dynamics may play a
crucia role particularly for the adjustment of individual life course patterns to institutional
change, as recent and ongoing pension reforms. This paper adopts a holistic perspective on
entering old age security based on the concept of pathways to retirement (Kohli et al. 1991)
as individual trgectories through institutionalized states, e.g. receiving specific state
transfers. Institutional pathways to old age security and simultaneous household changes are
examined in a comparison of the cohorts born 1930-1940 in West Germany, and the United
Kingdom. The basic expectation is that institutionalized pathways and simultaneous
household trajectories will mutually affect each other, depending on institutional conditions
and gender. Three dimensions of the household are distinguished: marital status, broader
household composition, and the household division of labor over the life course. Two
guestions are addressed: (1) Are certain institutionalized pathways connected to specific
simultaneous household trgectories? And if so, (2) Which causal mechanisms produce
regularities in institutionalized pathways and simultaneous household tragectories? The
empirical analysis proceeds in two steps. First an exploratory approach is chosen to uncover
joint regularities in the two processes, followed by causally oriented models to understand
which mechanisms produce the observed regularities.

58. Low paid workersand pension reform: A critical review of New Labour’s approach
since 1997

Marcus Whiting

m.whiting@bham.ac.uk

‘New’ Labour, breaking from their ‘old’ socia democratic past, continues to adopt many
neo-liberal social policies introduced by the previous Conservative administration.
Underpinning this shift has been Labour’s acceptance that to maintain a strong national
economy there is a need embrace globalisation. Consequently, welfare strategies need to
enhance competitiveness and work in partnership with the private sector to improve
efficiency and encourage active citizenship. This was particularly evident in their approach to
pension provision, where they committed themselves to an extension of privatised
individualised provision, advocating increased individual responsibility to save for
retirement. Key to this was the Stakeholder Pension (SHP), designed to target many regarded
as low paid. The theoretical focus of this paper examines the ideology behind Labour’s
policy shift, questioning the inevitability of this change. Using empirical research, namely
interviews with those in low pay, it assesses the viability of Labour’s pension reforms for this
group who experience over a life time declining employment security and working
conditions; analysing the extent they are able to manage these ‘new’ risks despite the social
inequalities they already face. The findings identified that the low paid have a positive
attitude towards saving for retirement but it was their inability to save sufficient income to
make a SHP viable that is of concern. Thus it is concluded that Labour needs to address the
structural inequalities in place and rather than marginalising pension provision they need to
increase state spending on pensions to avoid many on low pay retiring in relative poverty.
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59. Impact of globalization on the ageing workforcein parts of the European Union
Atuly Saxena

atulya.saxena@ageing.ox.ac.uk

George Leeson

geor ge.leeson@sociology.ox.ac.uk

This paper employs the use of a new comprehensive globalization index to examine the data
collected by the HSBC - future of retirement study to understand better the ageing
workforces and their attitudes in parts of the European Union. The globalization index
represents the proportional increase in the variable which integrates the weighted transfer of
funds, goods, people and ideas over short and extended periods of time as components of
globalization. The HSBC - future of retirement study is a global cross-sectional longitudinal
survey conducted in 21 countries that alows the possibility of global comparisons for
indicators of the attitudes and behaviours of employees starting from 2004. The analysis will
use logistic regression through SAS 9.1 software to examine the correlation between
globalization and variables on attitudes and behaviour of the ageing workforce controlling for
confounding factors aso recorded in the survey. Results will be discussed incorporating non
measurable social and political influences focusing upon four EU countries of Germany,
Poland, France, Sweden and the United Kingdom. It is expected that the paper shall be able
to demonstrate a significant positive correlation between globalization and differences in
attitudes towards employment in the ageing workforce.

FAMILY POLICY AND ISSUES OF INFORMAL CARE

60. Using the M odel Family M ethod to Analyse Family Policy in the Czech Republic
and Slovakia from a European Per spective

Eva Soukupova

eva.soukupova@soc.cas.cz

The paper explores the character and impact of pro-family measures in various European
countries. A micro-level analysis is applied to examine how much financial benefit is
obtained by different types of families using a “Model Family Method”. The set of the
countries analysed consists of two states from Centra Europe and a number of Western
democracies representing each of the welfare state types as defined by Esping-Andersen. A
comparison of selected countries draws on an indicator assessing the difference in the value
of al child related benefits when contrasted with benefits paid to families with no children.
The key questions addressed are: Which family types are supported most by national
governments? Which countries are most generous to families with children? Is the Czech
Republic most similar to Slovakia, or some other European model ? Through Cluster Analysis
this paper uses the influential Esping-Andersen welfare state typology at the family income
level, and explores the positioning of the two post-communist states within this typology.
Some researchers classify all the CEE states into one category of “post-socialist” countries.
The author argues that a similar historical experience is not the only factor determining
current family policy. The main hypothesis tested is that in the domain of family policy the
Czech Republic and Slovakia will be more similar to different West European states than to
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each other. The author expects to find that despite their common values and shared history,
these two post-communist countries do not constitute a unique group Vvis-aVvis states in
Western Europe.

61. The measur ement of single mother sCsupportive institutions: An empirical test of
different conceptual approaches

Maike van Damme

m.vandamme@uvt.nl

The welfare state can support single mothers to increase their economic well-being. To
investigate this we need adequate measures of the institutional context. Scholars have used
typologies, packages, indices, and separate indicators to estimate policy effects on micro-
level outcomes such as (divorced) women’s income, employment, and housing. However, the
ingtitutional context involves multiple, interrelated institutional factors with different
underlying dimensions. This context might be difficult to capture by typologies or a limited
set of indicators focussing on only one dimension. Moreover, it is hard to disentangle effects
of institutions from other macro-level effects, such as culture and the labour market. By
analyzing a wide variety of indicators of institutional support for single mothers for many
countries we want to create measures which take both problems into account. Based on the
gendered welfare regimes literature, we hypothesize to find three dimensions of institutional
support for single mothers' economic well-being: income state support, employment state
support, and family support. We create a new macro database (for about 30 countries and two
or three time points, 1990-2005) with indicators of institutional arrangements concerning
state support (e.g., allowances and public child care provisions) and family support (e.g., the
amount of extended families and informal care provision). Using factor analysis we examine
whether these ingtitutional arrangements cover three dimensions. Subsequently, we use latent
class analysis to test whether we can identify clusters of countries according to their single
mothers supportive ingtitutions. Finally, we compare our measures with those already used
in the literature.

62. Families eating meal together: A cross-national multi-level study
Anne-Helen Gauthier
gauthier @ucalgary.ca

This paper’'s goas are to broaden the understanding of the factors that predict family
mealtime, and to assess the potentia role country-level variables may have in accounting for
cross-nationa differences in the frequency of mealtimes. Logistic regression and logistic
hierarchical modelling are employed to achieve these goals. Findings indicate that family
functioning and family composition predict frequent family meals and that country values
help to explain international differences in the frequency of families regularly eating meals
together. The paper concludes with directions for future research.

63. Informal caregivers and the social quality of their lives- a macro level analysis of
Germany, Sweden and United Kingdom

Ulrika Carlholt-Borjesson

ulrika.carlholt-borjesson@hhj.hj.se
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Monika Wilinska
monika.wilinska@hhj.hj.se

This study examines the social quality of life of informal caregiversin Germany, Sweden and
United Kingdom. These countries represent three diverse types of welfare system, in which
the caring role and responsibility of the family varies. Collected data comprise social policy
objectives, legidative acts and statistical material pertaining to welfare provision for elderly
people and their informal caregivers. The criteria, according to which the comparison was
pursued, include the following: socio-economic security; social inclusion; social cohesion
and empowerment. Consistent with the welfare state typology by Esping-Andersen, we
assume that the position of informal caregivers within the welfare system is considerably
different. The less the state is involved in the welfare provision, the more the role of other
actors, such as the family, is acknowledged. Yet, taking into account the concept of social
guality and its al dimensions, the differences may not be so significant. Considering
contemporary debates on the future of welfare provision in Europe, the study of the situation
of informal caregivers and socia quality of their lives may pose as a relevant contribution.

64. Resour ces, resour ces and resour ces
Henglien Chen
h.l.l.chen@Ilboro.ac.uk

This paper focuses on examining the way each country has contributed to the long-term care
of older people between the East and West. In particular, attention has been drawn to the
issue of ‘resources’ in long-term care. It demonstrates the strengths and weaknesses of the
existing resources in each country. It aso considers the capacity and capability of the care
forces which are likely to have an effect on the quality of older people’s care. It will argue
that the approaches of different countries need to be located and understood within the
context of broader welfare state models. The countries selected (England, the Netherlands
and Taiwan) were based on Esping-Andersen’s original welfare typology. Although I have
confirmed the typologies are relevant, the 3 countries chosen in this study are hybrid. It is
important to include a country such as Taiwan which shares a Confucian culture with many
other statesin Asia. It is hoped that it might further encourage a more international approach
and not just comparisons between European or English Speaking countries. This paper will
draw on an identical qualitative cross-cultural research methods on three levels in each
country: national, county and municipal. A total of 133 interviews have been selected. In
addition, the research was conducted by one researcher to support a uniform application of
practical issuesin the field and interpretation in the analysis.
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Belgium

65. Globalization and the labour market position of low skilled women. What can we
learn from alongitudinal approach?

Bea Cantillon

bea.cantillon@ua.ac.be

Maja Debacker

maj a.debacker @ua.ac.be

Austria

66. Occupational and economic precariousities of young peoplein Austria -
Extent and consequences

Johann Bacher

Maria.Hochmayr @jku.at

Joachim Nemella

joachim.nemella@jku.at

According to the Trans Europe Research Network and responding to the call of the workshop,
the paper focuses on the following questions: (a) To which extent are young people affected
by occupational and economic insecurity in Austria? (b) What are the consequences of
occupational and economic insecurity on attitudes towards and behaviour in politics and
family life? The Austrian Socia Survey (ASS) is selected as data base to answer the research
guestions. The ASS is a representative omnibus survey of the Austrian population of 16 years
old or older. The survey was conducted in 1986, 1993 and 2003. At each time point, a sample
size of n=2000 was realized. Four indicators of occupational and economic insecurity were
defined. Only two of them — unemployment and hidden unemployment - enable a
comparison over time. A general increase of insecurity cannot be observed in the group of
young people. However, young people were more affected by low household income in the
year 2003. Only one effect on politics was found: Unemployed young people have a more
positive attitude towards the welfare state. Direct effects of insecurity on the preference for
the FPO were not found. Concerning family life, two significant effects of insecurity were
computed. The signs of these effects contradict theoretical predictions. Therefore, a path
model was specified that turns round the causal relation between having a child and
occupational insecurity: insecurity does not influence having a child, but having a child
results in occupational insecurity, mainly due to the absence of adequate child care facilities.
Methodologically the analysis reveal s the disadvantages of the database. These disadvantages
are discussed at the end of the presentation.
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Italy

67. Labour market changes and thetransitionsto first marriage and first childbirth in
Italy. A comparison between generations

Rosella Bozzon

rossella.bozzon@soc.unitn.it

This paper studies changes in the timing of first marriage/cohabitation and first childbirth
between Italian generations becoming adult after the end of the Second World War. In
particular, it analyses how macro-level changes such as processes of regulation and de-
regulation of the Italian labour market, and their effects on the individual work trajectories,
affect the time of transition to marital and parental roles. The main idea is that experiences of
working uncertainty or instability and conditions of weakness with respect to the labour
market produce a delay on the time on these transitions because they directly influence the
individual’s capability to reach a materia independency from the origin family. If, in the
short-term, to be employed with a fixed-term job allows to stem the lack of resources, in the
long-term, it can turns into instability of resources availability and restrict individua’s
capacities to choose and to act in work and family ambit. The question is even more central,
when non-standard or unstable work experience can become traps from which is hard to
escape and transit to better working conditions. Negative effects of these processes regard
mainly youngest cohorts (approximately, individuals born from the Sixties on) who
experience significant difficulties to find the first job and good work conditions with respect
to oldest cohorts.The analysis will be conducted on ILFI (Longitudinal Survey of Itaian
Families), a prospective panel survey that includes retrospective information on education,
work career and family dynamics.

Australia

68. The Impact of economic Uncertainty on first childbirth. An Australian per spective
Emily Steele

emily.steele@adelaide.edu.au

Vivienne Moore

vivienne.moor e@adel aide.edu.au

Michael Davies

michael .davies@adel aide.edu.au

Recent studies have produced convincing evidence of the trend towards delaying first
childbirth in Australia and other developed countries. The links between delaying first
childbirth, low national tota fertility rates, and detrimental longer-term implications for
national economies have been established in the literature. These links, (and others),
underpin the need to develop a comprehensive understanding of the reasons why women
delay childbirth. The role of the loca institutional environment in constraining fertility
decisions has been considered in recent demographic fertility theory literature. The
uncertainty theory of fertility suggests that increasing economic uncertainty (as a result of
local institutional forces) has created a situation where individuals are cautious about
commitment and make life choices that reduce their exposure to economic risk, such as
deferring childbirth. Our research project uses an institutional approach to empirically test
hypotheses underlying the uncertainty theory.

56



ECSR/ESF TransEurope Conference Globalization, Inequality and the Life Course, September 1-2, 2007, Groningen, The Netherlands

Estonia

69. Changing mobility regimein Estonia? Young people slabor market entry and early
career since the 1980s

Kadri Taht

k.taht@fsw.vu.nl

Ellu Saar

Saar @iiss.ee

Marge Unt

marge@iiss.ee

This paper aims at analysing school-to-work transitions as well as early career in Estonia
over more than two decades, including years before and after the social and economic
transformation period at the beginning of 1990s. The period from the beginning of 1980s
until the first years of 2000 can be divided into three sub-periods: the Soviet time (from 1980
to 1989), the early transformation (1990-95) and the stabilization (1996-2002). Our anaysis
is based on data from Estonian Social Survey and Estonian Labor Force Survey. Our analysis
shows that school leavers and respectively labor market entrants of the 1990s, compared to
those of the 1980s are faced with both greater labor market chances, but aso increasing labor
market insecurity and instability. A relatively stable and regulated labor market of the 1980s
changed dramatically in the beginning of 1990s. Labor market became very much in favor of
young people, especialy those with higher education, allowing them to occupy many high
level positions without previous experience and/or qualification, and allowing early upward
career moves. However, after stabilization of labor market situation in the middle of 1990s,
labor market chances of young entrants have become more restricted. Many (good) positions
in the labor market have been occupied by young people, which however has negative
consequences for the youngest 1abor market entry cohorts. As expected, transition time from
school to work has lengthened for youngest cohorts, there are more over-educated young
people in the labor market, upward mobility chances have decreased. In addition, downward
mobility of youngest cohorts has significantly increased.

GLOBALIZATION, DEMOCRACY AND SOCIAL CHANGE

70. Social security and social justice
Martin Gross
martin.gross@sowi.hu-berlin.de

The paper examines the impact of social security on socia justice, focussing on "positional
security” which is characterised by the degree of control people have over the incumbency of
their positions in the labour market. The main hypothesis is that people in insecure social
positions are structurally disadvantaged in two respects. First, they accept lower wages in
order to maintain their employment chances (this is caled the "structural” effect of
insecurity). Second, they can invest less in their human capital resources than people in
secure labour market positions, resulting in lesser benefits in the future (this is called the
"dynamic" effect of social insecurity.
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Both effects of insecurity contradict widely recognized principles of justice. The structural
effect contradicts the "equity”-principle of socia justice, according to which workers should
receive wages that equal their productivity. The dynamic effect contradicts the idea, that all
people should have equal opportunities of social mobility. Thus insecurity in the labour
market generates problems of social justice. The hypotheses are tested using data from the
German Socio Economic Panel. It can be shown, that insecure labour market positions
indeed receive lower wages and that that theses disadvantages are carried on during the
working career. It can Also be shown that justice evaluations are influenced by the type of
work positions; i.e. people in insecure working positions view themselves as underrewarded
as compared to people in secure positions.

71. Welfare values and individualization
Niels Ploug
np@sfi.dk

The purpose of this paper is to perform a rare empirical test of the theories of the impact of
individualisation on the future of the welfare state. One claim in theories of radical
modernisation as put forward among others by Giddens is that individuaisation will
undermine the solidaristic foundation of the welfare state. This will emerge because the well
educated part of the population will become more directed to international based values as
opposed to the values of their nation state. They will pursue an international career and even
though they might still be working in their country of origin they will be in intense contact
with highly educated people from other countries. The well educated elite will develop
values based on individualisation and move away from the solidarity on which the
development of the nation based welfare states has been based. If this is true the well
educated elite of the nation states of Europe will in a higher degree share values with each
other than with their less well educated countrymen and women — and as a consequence they
will in the future be less willing to take part in the solidaristic financing of the welfare state.
Using data from the European Social Survey (ESS) this paper perform an empirical test of
this. ESS contains data from more than 20 European countries. Based on the questions in the
ESS it is possible to create a ‘European Vaue Map' based on two dimensions. The
individual possibilities & behaviourism in society. This was done in ‘European Vaue Map’
by Hans Bay in 2004. This analysis showed a clustering of countries which in many ways
was similar to the clustering used in welfare state theory by e.g. Esping Andersen. The
purpose of the analysis in this paper is to take the 2004 analysis one step further. Now the
population in each country will be divided into two groups based on education attainment —
elite and non-elite. Using the results from the 2004 analysis — i.e. the ranking of the total
population in each country in the European value map - as the benchmark the thesis of the
paper is the as follows: The elite in Europe will detach themselves from their national origin
in relations to values and have more in common with each other irrespective of country of
origin than with their fellow non-elite countrymen/women. If this thesis is confirmed it will
be strongly in support of the individualisation thesis of the theories of radical modernisation.
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72. Globalization and gover nance. The effects of economic, social and political openness
on individual preferences

Ferry Koster

f.koster @uva.nl

In everyday life people run several risks, such as the chance of becoming sick or
unemployed. Risks like these can be covered through the market, the government, or the
community. These three solutions differ with respect to the level and the kind of solidarity
they require. Market solutions require the lowest level of solidarity in comparison to the
other two solutions. Solutions provided through the government are characterized by
compulsory solidarity and communities require voluntary solidarity. Usualy, the efficiency
of these solutions are evaluated at the macro level, for instance in theories of economic
organization but aso by policy makers. Nevertheless, individuals can prefer one of these
solutions. This study investigates whether globalization, the economic, social, and political
openness of a country, influences these individual preferences. Data are used from the
European Values Study 1999-2000, the International Monetary Fund (IMF), and the KOF
Index of Globalization. The dataset includes information of 31,554 respondents in 26
countries. The multilevel analyses show that social openness increases the preference for
voluntary solidarity.

73. Social Capital und Political Participation in Europe
Bodo Lippl
lippl @sowi.hu-berlin.de

In political participation research we find three theoretical lines, meaning that there are three
bunches of aspects to have influence on political participation: (1) the individual position
within the socia inequality structure with respect to the endowment with economic and
human capital, (2) political attitudes (especialy interest in politics) and (3) the individual
social capital. It is assumed that al aspects have a positive effect on different forms of
political participation and eventually on democracy itself. Using data of the European Social
Survey 2002/2003 hypotheses are being tested empirically for 20 European countries.
Especidly, to what extent these explanatory factors affect the involvement in different
electoral and non electoral forms of political participation. Results show that those effects
can be found for the most part distinguishing between different forms of participation. Thisis
true especially for aspects of the individual social capital. Country differences in
participation suggest different participation cultures. Further analyses on the aggregate level
of countries show that socia capita influences political participation on individual level but
rather not on the aggregate country specific level of

socia capital.
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CHANGING GENDER ROLESAND PARTNERSHIPS

74. 'Panacea or Pitfall? Women@ Part-time Employment and Marital Stability
Lynn Prince Cooke

L.P.Cooke@kent.ac.uk

Vanessa Gash

vanessa.gash@manchester.ac.uk

Parttime employment has been advocated as the principle means of achieving greater
worklife balance for women, but to date we have no evidence of its impact on marital
stability over other household divisions of labour. Here we use British, German and US panel
data, creating unbalanced panels to include couples as they marry, and event history analysis
to explore whether women’s parttime employment enhances or detracts from the worklife
balance indicated by a stable relationship across countries representing different earnercarer
and parttime work regimes. British and West German couples where the woman works
fulltime, not parttime, were least likely to divorce. US women's employment level did not
alter divorce risk, but being childless predicted far more stable marriages. The evidence
suggests the individualism of capitalism leads to an erosion of kinship ties across society and
in the home. Thus, the challenge for policy makers concerned with future economic growth is
not how to reinforce the work incentives embedded within market economies, but how to
promote the importance of care and kinship despite the market economy.

75. Value Changes towar ds Parenthood and Partner ship in the recent times of
globalization. The case of post-socialist Bulgaria

Elitsa Dimitrova

ekuzdova@yahoo.com

The presentation aims at highlighting the connection between the observed changes in
marital and fertility tendencies and the underlying shifts in the value orientations regarding
parenthood and partnership during the 1990s in Bulgaria. Results from factor and cluster
analyses applied to the Bulgarian datasets of the World Value Surveys (1990 & 1997) and
European Vaue Survey (1999) bring into light peculiar shifts in the value orientations
towards family and parenthood. In particular, the study uncovers the mixed value structure of
the Bulgarian post-socialist society in which traditiona and post-materialist value
orientations coexist. The emerging post-materialist value orientations towards family and
parenthood appear to be general source of intergenerational dis/continuities and variability in
the life course trgectories of the young people in contemporary Bulgaria. The uncovered
changes in the value orientations towards family and parenthood as well as in the individuals
demographic behaviors are interpreted as influenced to a greater extent by the intensified
processes of integration of the country within the global community. The cultural, political
and economic disclosure towards the Western world alleviates the diffusion of the new
values and behavioral models which integrate Bulgaria in the pan-European picture of low
fertility and diversified familistic models.

60



ECSR/ESF TransEurope Conference Globalization, Inequality and the Life Course, September 1-2, 2007, Groningen, The Netherlands

76. Do couples become more homogamous with time? A study on the dynamics of
attitudinal change within the family.

Alvaro Martinez Perez

amartit@essex.ac.uk

This paper explores attitudinal homogamy within the couple and its evolution as the
relationship age. Previous research has emphasized couple’'s similarity, particularly in
educational background, as an important factor in marital stability. Traditional approaches to
homogamy have overlooked that other factors, apart from education, may also be playing a
role in explaining how successful a relationship is. Also it has not been considered to what
extent similarity in those dimensions might change as time span as well as gender
inequalities arsing from this process of attitudinal adaptation. My anal yses focus on the study
of couple’'s adaptation to each other values and concentrates in whether such gender
inequality actually takes place. Particularly, it concentrates in two dimensions of such
similarity: family and political values. | test whether there are gender imbalances that can
account for the patterns of values resemblance between partners. | use a couple-level data set
drawn from the BHPS that reconstructs the marital histories of those individuals interviewed.
Event history analysis is the main statistical tool used. Preliminary results show that couples
lasting longer are those who present higher rates of attitudinal homogamy and that husbands
influence more their wives values than vice versa. This finding has clear-cut implications for
understanding the patterns of marital disruption among couples and extends research on
homogamy to new areas that deserve further study.

77. Higher Educational Opportunity for Iranian Women and Social Change
Ebrahim Salehi Omran
edpes60@hotmail.com

In recent years the position of Iranian women in higher education appears to have improved.
In the academic year 2005/06, 55.07(629251students) percent of HE students were female,
compared with 30.5 (54248 students) percent in academic year 1978-79. Clearly this
constitutes a major breakthrough not only in participation rates for women but possibly also
in terms of their changing role in society. The presence of women in universities can be not
only an index to indicate their equal participation in sociological and cultura affairs, it isalso
necessary for the country higher education policy —makers to attend the consequences of it
and their economic status and the employment of women after graduating. One of the
important features in judging about the domestic and externa efficiency of the higher
education of the society is the quality of human resources harmony with the needs and
changes of labor market. The sample of study includes 292 graduates from university of
Mazandaran. The data has been collected by questionnaire and then it has been analyzed by
descriptive and inferential procedures. Formal statistics show that only 11 percent of women
comprise society labour and this status has not changed from 1956 to 1996. The background
of the research also indicates that the employment problem of the graduated people during
recent years in Iran has been put forward as a basic cultural, sociological and economic
involvement in the group of the most important national development and security dangers.
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78. The Changing Gender Roles in the Perception of Two Cohorts: A Case Study in
Ankara

Deniz Cozan Eke

dcosaneke@hotmail.com

The purpose of the paper is to examine whether there is change in the perception of gender
roles between two cohorts. The focus point of this study is what the difference between old
women and young women is; how these women define their gender roles in the public and
private spheres and how they describe their relations with their husbands and their children.
The main argument in this paper is that altering the perception of gender roles might be a
way to create different policies regarding the problem of gender inequality. To achieve this
aim, first gender roles are presented in different sociological approaches. Then, the term
socialization is examined in different approaches to analyze how gender roles occur at micro-
level of socia relations. Finaly, the term patriarchy is discussed to interpret macro level
definitions of gender roles within private and public spheres. In this study, the generd
tendency of the perception of gender roles is formulated in the discussion of these concepts.
The perception of gender roles of two cohorts women were conceptualized within the context
of gender roles, marriage, work life and violence against women. The aim of the study was to
analyze whether there is a change in the perception of gender roles between two cohorts
women. In order to reach thisaim, | conducted in-dept interviews with 25 old women and 25
young women lived in three shanty-towns, which are Battal Gazi, Sahintepe and Boztepe
neighborhoods in Ankara. Two cohort women have been living either in the same house or
close to their houses each other. The relationships of twelve women are daughter-mother;
thirteen women are daughter-in-law and mother-in-law. Participants are similar to each other
with respect to socia status and class. In general, the analyses of perceptions among two
cohorts women showed that younger women have more egalitarian perception on gender
roles. One of the most important results of this study is that education was emphasized as the
key variable in achieving gender equality.

SUNDAY, SEPTEMBER 02, 2007
15:30-17:00 PARALLEL SESSIONS

WELFARE STATE, INCLUSION AND EXCLUSION

79. Pathwaysto inclusion and exclusion in Sweden —risk exposure and turning pointsin
a life cour se per spective

Olof Backman

ol of.backman@framtidsstudier.se

The paper analyses how conditions during childhood and adolescence structure life chances
in adulthood. How does the timing, duration and sequencing of exposure to adverse living
conditions in such areas as health, economy, social relations, schooling, and delinquency
affect future probabilities for inclusion and exclusion? We analyse the risk for weak labour
market attachment and means-tested social assistance take-up in both early adulthood and
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midlife. The focus on outcomes at these two points in life aso enables the identification of
turning points by analysing the within-group variation among those excluded in early
adulthood. We use a new and unique data set, which follows al children born in 1953 in the
Stockholm Metropolitan area (Stockholm Birth Cohort Study of 1953, SBC). The data
provide a 50 year follow-up of the cohort, i.e. we can follow the cohort members from birth
to 50 years of age. Data contain information in a number of areas, compiled from both
surveys and officia records. Based on findings from previous studies we hypothesise that, as
far as exposure to adverse living conditions is concerned, it is duration rather than timing and
sequencing that determines life chances. Moreover, we expect that anong the excluded in
early adulthood it is accumulated resources rather than specific events that contribute to
inclusion in midlife.

80. What isthetool of globalization good for? The case of the Integration of the Jewish
Diaspora/Community in contemporary Ger many

Roxana Barbulescu

r.barbulescu@jacobs-university.de

New areas of investigation seem to catch more and more attention of the social sciences.
Interests in the changes of identities of social actors, in relations between minority and
majority groups, ethnic conflict management, terrorist networks, social exclusion, and global
poverty, to name just a few, are frequent topics in sociological publications. Moreover, such
issues are placed in a globalization-context and presented as concrete manifestations
(products) of an ongoing historical process. The newly emerged challenge is to see if
globalization is more than a buzz word, i.e. to see if it is fruitful when dealing with the
aforementioned problems. The present paper addresses a particular problem, the integration
of the Jewish Diaspora/community in contemporary Germany, and tests the efficiency of
globalization as a theoretical tool. The aim of this paper is to find an answer to the following
research questions: Does globalization (as atool) have anything meaningful to say about this
particular case? Does globalization have an explanatory power for this particular case? What
does globalization and what do the alternative sociological methods make visible or ignore?
Which tool gives us a more accurate account of the integration of Jewish
Diasporalcommunity in contemporary Germany? What | argue is that, in regards to this
particular problem, the existing traditiona method fails to address a series of factors which
have an active role in the integration of the German-Jewish Diaspora/community, factors that
are highlighted by the globalization studies approach. On the other hand, the classical method
leads to findings that describe in detail the interwoven relations via its focus on the close
interactions at the local level (Jewish-German Diaspora- gentile German society). While both
tools prove to have disadvantages, they also lead to separate useful findings, which,
corroborated by the investigator, construct a more truthful picture of the reality in the case of
integration of the GJ Diaspora/community. In order to support my argument, | will first
define the two methodologies to which | will refer throughout the text, namely, assimilation
and globalization. The former paradigm considerst the relations and transformations taking
place between the two ethnic groups involved. The latter will require to address all (even
local) problems in the wider context of global interdependences. | will proceed with the
methodological procedures undertaken by assimilation and globalization studies and | will
place them in a historical perspective in the second section. The third part will focus on the
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insights that the tool of globalization makes visible. | will illustrate them on the examples of
two international non-governmental organizations (The Jewish Agency and American Jewish
Committee). In the end, | will pick up the advantages and disadvantages offered by the
globalization studies on the integration of Jewish Diaspora in today® Germany. Despite of its
deficiencies, globalization proves useful as a tool for the investigation of the integration on
GJ Diasporain Germany because it highlights important facts, which are overlooked by other
approaches. However, its findings should be corroborated with the results of other theoretical
tools in order to have a more complete picture of the research. “Each of various methods of
research has its limitations. For this reason, researchers will often combine two or more
methods in their work, each being used to check or supplement the material obtained by
others.” (Giddens 2001a:660). Applying globalization as a tool did not confirm the findings
of the assimilation approach rather it supplemented them.

81. Social Exclusion and Sickness Absence
Anna Bryngelson
anna.bryngel son@chess.su.se

The aim of this study is to examine social exclusion among people on sick-leave. Burchard
(2000) identifies two approaches adopted by those who have sought to operationalise the
concept: The first concentrates on specific problems which are taken to be instances of social
exclusion, for example homelessness. The second approach is multidimensional and
characterises social exclusion as lack of participation in key aspects of society. In this study,
the latter multidimensional approach is being used. The logistic regression analysis is based
on longitudinal data (3199 cases) from the Swedish Level of Living Survey linked to
register-based information. From the results shows that women and men who lack economic,
political and social resources are selected into sickness absence; when one controls for these
problems it appears that they increase further after absence. The Swedish sickness insurance
system plays an important role, but the future challenge is to rehabilitate people on sick-leave
back to work as soon as possible; thereby preventing social exclusion.

82. Two waysthrough indigence? The duration of welfare dependency of young adults
in Eastern and Western Ger many.

Brigitte Schels

brigitte.schels@iab.de

The study compares the duration of the welfare dependency of needy 18- to 29-year old
jobseekers in Eastern and Western Germany. Although these young persons are attended by
one welfare system they live in regions with different structural conditions: They mainly
refer to a stronger uncertainty on the labour market because of the weak economy in Eastern
Germany. The question is how institutions shape the opportunities of needy young adultsin
the two German regions. Welfare dependency, unemployment and their temporal structure
are discussed as socid risks and dimensions of socia inequality in modern societies (Mayer,
Blossfeld 1990). The German welfare system wants to overcome welfare dependency in the
later life course by strong activation of young people and integration into employment. The
chances for their successful integration are strongly structured by qualifications, the
individual family situation and structural conditions. (Blossfeld et al 2003; Walther et a 2002)
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My main assumption is that the regional structural conditions weight more for the chances to
quit welfare dependency than the individua resources and characteristics like education,
employment and familial background. So the expected result is that young adults in the
eastern part receive welfare benefits more permanent than their Western German peers. The
study bases both on a survey of welfare recipients and on their according register data of the
German Federal Employment Agency. In the sample are people that have received welfare
benefits in January 2005. Among them there are about 3.000 18- to 29-year olds, 40 percent
from Eastern Germany.

83. Unemployment State Dependence and the Wage Penalty for Unemployment in the
Netherlands: Persisting Scar s?

Irma Mooi-Regi

i.reci@fsw.vu.nl

This paper investigates the effect of worker’s previous unemployment experiences on the
probability of experiencing future spells of unemployment and on their subsequent earnings
prospects using longitudinal data of the Dutch Labor Supply Panel (OSA) over the period
1980-2000. Estimations from random effects probit models and individua fixed effects
models are used to highlight the presence of state dependence in unemployment occurrence
and the extent to which unemployment as an event deteriorates or ‘scars workers future
earnings prospects. Results indicate unemployment to remain a significant and persistent
threat among workers that experienced unemployment earlier. This state dependence is
especially higher among older women who are more prone to future unemployment spells
and less likely to return to the labor market once unemployed. Further results indicate
employment interruptions by unemployment to disfavor worker’s labor market earnings
prospects suggesting a wage penalty of about 12% and 8% respectively for women and men
during the first two years of employment. However, results show that stable and durable jobs
after employment interruption counterbalance the negative effects stemming from
unemployment. Results indicate that institutional support in the form of unemployment
benefits during an unemployment spell has positive effects on subsequent earnings and is of
substantial importance to combat the negative patterns produced by the multidimensional
sources of unemployment.

GLOBALIZATION AND ITSREPERCUSSIONSIN TRANSITION
SOCIETIES: ASIAN AND LATIN-AMERICAN PERSPECTIVES

84. Glaobal Agricultural restructuring and netechnologies: Theimplications of
genetically modified seedsfor the Indian peasantry

Ashok Kumbamu

akumbamu@ual berta.ca

In the early 1960s, the Green Revolution package comprising “miracle seeds’, controlled
irrigation, fertilizers, pesticides, and related farm management skills was introduced into the
post-colonial societies with the objective of averting the Mathusian spectre of famine.
Despite its noticeable impact on food grain production, over 800 million people are continue
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to suffer from permanent or intermittent hunger and about 2 billion people are chronically
undernourished. In the global South, more than 150 million children under the age of 5 years
are underweight and about 6 million children die each year due to malnourishment. Since
feeding the world’s rapidly growing population was not solved through the Green
Revolution’s technological interventions, a new “war on hunger”, using cutting-edge
technologies in molecular and cell biology, which are often discussed under the general
rubric of “biotechnology”, or the “Gene Revolution”, is being waged. Severa studies have
examined the process of the global diffusion of genetically modified (GM) crops, but few
have focused on the new regulatory mechanisms of neo-libera globalization, which have
hastened the diffusion of new technologies, and its implications for the existing agrarian
distress in India. Considering this gap in the existing literature, this paper examines the role
of three important mechanisms of global capitalism — (i) technologica (the advent of
genetically modified seeds), (ii) institutional (the restructuring of international agricultura
research and development institutions), and (iii) legal (the imposition of stringent patent
regime) — in bringing all activities of agricultural production under the control of monopoly
capital, and in dispossessing peasantry from their means of production. In so doing, this
paper examines the relevance of the concept of “accumulation by dispossession,” developed
by geographer David Harvey, to examine the implications of the new technologies from the
“Green Revolution” to the “Gene Revolution” for agricultura producers and their
“conditions of production.” This paper is based primarily on my ethnographic field research
in Warangal district in 2006. Primary data were collected using life history and in-depth
interview methods. Life history interviews with farmers of different generations were
conducted to collect qualitative data on the adoption process of new technologies from the
“Green Revolution” to the “Gene Revolution” and its impact on everyday socio-cultural
practices. In-depth interviews with farmers were conducted by using stratified random
sampling technique to collect specific information about the decision-making process of
adoption, and the socio-economic and environmental impact of the new seeds of the “Gene
Revolution”. The case study of Waranga helps us to understand the implications of global
agricultural restructuring in the context of neo-liberal globalization for the socio-economic
conditions of the peasantry, and the existing socio-ecological crisesin agriculturein India.

85. Glabalization of information technology education —implications for Dalits:
Reflections from a South Indian state

Nahardju Gundemeda

ngss@uohyd.ernet.in

Growth of Information Technology industry and consequent development of IT education
and training in India has emerged primarily in response to Information Technology
revolution and Globalization of the 1990s. Although the process of globalization intensified
the consciousness of the diverse social groups cutting across time and space, the shared
meanings and experiences with reference to the opportunities opened up by globalization
tends to vary significantly from one socia group to another. The present paper is based on an
empirical study, conducted in Andhra Pradesh, aims to address three sets of issues. first, to
understand the relation between the process of globalization and rise of IT education and
Training in India in general and A.P in particular and the nature of organization of IT
education, second, to examine the pattern of accessibility to students of different social
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background and third to highlight the problems that the marginal groups experienced while
undergoing the IT training. The paper argues that athough globalization opened up
opportunities in IT and IT enabled service industries but gaining access to IT sector
determined by the organization of IT education and the position of the groups in socia
stratification in terms of caste, class, gender and region. The study found that marginal
sections in general and lower castes in Varna (socia ranking of caste) system are lagging
behind in gaining access to IT education. The Information Technology in the era of
globalization has the potential to include selected regions and people by simultaneously
excluding regions and groups whose skill set does not suit the interests of the global forces.

86. Leisure and urbanization in the Brazilian society
Luiz Octavio de Lima Camargo
octacam@uol.com.br

The leisure notion is an outcome of weathy western societies. How does the Brazilian
society enjoy both this leisure and its practices codified as such? In order to answer these
guestions, we will be based on the outcomes of a leisure sociology that is still marked by its
connection to labor sociology. These outcomes favor the labor relations produced by a
capitalist economy. WeAl try to reassign them into another framework: that of a culture
sociology — which favors the study of the city - and into its always-conflicting interaction
between the local and the global. On one hand, the hypothesis asserts that our both time and
space conditions, as well as leisure cultural practices rates, are resultant from our economic
development conditions, where globalized models of leisure prevail. On the other hand and
lying beneath these practices, there is the pursuit of festivity and joy, which is subject of a
greater visibility and fruit of a very recent urbanization that is still marked by the symbolic
universe of the rura frolicsomeness and by the presence of the gift system(Mauss). Here,
what prevail are the local models, which continuously interact with globalized models.

GLOBALIZATION AND ITSREPERCUSSIONSIN TRANSITION
SOCIETIES:
TURKISH AND RUSSION PERSPECTIVES

87. Political economy of institutional transformation of Turkish hazelnut sector: 2000
agricultural reform implementation project

Ebru Tekin

ebrutekin@hotmail.com

Since the 1980s, in light of economic reform measures introduced by IMF and World Bank
as well as the EU; significant transformations of institutions are underway in Turkey. One
area of dramatic change has been agricultural sector and in this sector as well as in other
sectors such change involved a reconfiguration of relations among local actors as well as an
emergence of new patterns of interaction between loca and transnational. My research
focuses on hazelnut production in Turkey, which has been experiencing significant changes
and developments since 1990. Since the 1990s, IMF and World Bank reform packages have
proposed new bureaucratic governments in order to create globa markets; and an
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institutional environment in which new governance mechanisms (i.e. independent expert
commissions) have been emerged to form regulations. Especialy, with the law, launched in
2000, which proposed that the Agricultural Sales Cooperatives Unions became autonomous
entities, various agents in the market strengthened their position in determining the prices (by
setting lower price than the Union of Hazelnut Sales Cooperative). The remova of
agricultural subsidies and support prices due to neo-liberal policies |eads to the emergence of
a hazelnut market that is independent from the national economy. These conditions for a
group of people with access to capital create an area of politics to dominate the market by
manipulating hazelnut prices. Therefore, producers of hazelnut are faced with unfavorable
conditions in transnational labor market where merchants and buyers set the prices; hence,
producers have no voice. Therefore, the two main components of the World Bank Project
will be analyzed in this paper. These are the transformation of the Union of Hazelnut Sales
Cooperative to an autonomous entity and state subsidies. The paper also includes a
comparative analysis between the EU and Turkey in terms of institutional transformation that
is actualized in parallel with neo-liberal policies implemented in 2000s. The paper ams to
provide an understanding of how domestic dynamics, like 2001 economic crisis in Turkey,
led to the “ready” adoption of technical packages introduced by international institutions
when local and transnational actors' economic interests converge.

88. Glabalization: A myth or an illusion in thereconfiguration of the social
stratification profile of the third world city, I stanbul

Figen Akpinar

Fakpinar @ilbank.gov.tr

At the turn of the 1980s, Turkish economy entered a period of integration into the world
economy. The transition from national developmentalism to neoliberal capitalism has caused
dramatic changes both in spatial and demographic configuration and internal structure of
Istanbul, a city is of population more than 10 million. She has gained her previously lost
‘global city’ functions after being abolished as the capital city of Modern Republic on the
remnants of the Ottoman Empire. The objective of the article is to measure empiricaly the
impact of globalization on class dynamics in Istanbul in which the net effect of globalization
is most overt and parallel with the connotation of the world city notion. The two groups are
of importance, the new middle class and the informal sector. The effects of liberalisation
policies set in motion a process of unprecedented fragmentation and polarization within
middle class, leaving salaried and especially public sector employees increasingly worse-off,
while some employees of the multinational firms and private business, corporate and
financial sectors guaranteed world-class income. Poverty has become visible as a result of
changing employment opportunities, social integration mechanism and to some extend
changing role of state intervention with the new regulation of the “’social security’’ regime.
We expect that globalization is heavily influential in Istanbul’s class structure in the
intermediary period of 1994 and 2003. For the statistical explanation, Correspondence
Analysis is used employing the statistics of the ‘Household Income and Consumption
Expenditure Survey’ for Istanbul collected by State Institute of Statistics.
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89. Thelast chain: Global subcontracting chainsand industrial clothing workshops of
| stanbul

Ergul Ergun

er gulergun@yahoo.co.uk

This study examines the informal work aspects of the global clothing production with a
particular focus on industrial workshops in Istanbul-Turkey. The study explores. How is the
flexibility reinforced by international competitivity experienced by the small clothing
workshops in Turkey? What are the survival strategies of workshops against the pressures of
international firms? How do these survival strategies and the position of the workshops at
subcontracting chains influence employer-worker relations in the clothing workshops? The
field work took place in the clothing workshops located at the peripheral neighbourhoods of
Istanbul. The data is mainly based on in-depth interviews conducted with workshop
employers, clothing workers and export-company managers, and the author’s participant
observation in two clothing workshops as a clothing worker. The article suggests that as the
subcontracting chains travel from developed countries, pass through the industrial zones of
Turkey and tap into the labour pools of the urban peripheries, the formal legislation and
traditional forms of labour organisations lose their significance and protective powers.
International price-pressure manifests itself as the informality of the workforce, the risk of
bankruptcy and constant threat of losing jobs in clothing workshops. The distinction between
employers and workers are blurred as a consequence of the vulnerability of workshop
employers against market fluctuations and powerful international ‘ customers'.

90. Selectivity criteria and cohort differences: Transition towork in the USSR and
Russia

Irina Serikova

iriszka@freenet.de

A question of correlation between the institutions of higher education, the institutions of the
labor market and the process of transition from one system to the other has obtained
particular topicality and sociological sound under the conditions of transformation in
nowadays Russia. Indeed, the issues concerning higher education have aready begotten a
great number of studies (predominantly in such fields as higher education accessibility, value
orientations change in studentship, socia portrait of a modern student, etc.) but the question
of selectivity criteria during the process of transition from education to employment has been
virtually set aside except some occasional publications initiated by west European colleagues.
Based on theoretical conclusions of representatives of different approaches (predominantly
life course perspective and theory of networks) concerning transition from the tertiary
educational sector to the labor market of different birth cohorts, this paper contributes to the
understanding of occurring changes in selectivity criteria of graduates by employers during
the process of job search and first job placement in the Soviet Union and in Russia. In
particular the author brings up a question for discussion, in what way the social and
economic changes influenced the requirements demanded of the graduates in the 1980s and
at the beginning of the 21st century and hence structured further occupational biographies of
these cohorts' representatives. This question is closely related to the issue, how and to what
extent the selection impacted the socia inequality of the graduates.
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On the base of secondary data analysis as well as of own research findings the author comes
to a conclusion that the Soviet system guaranteed compulsory overall employment and the
higher education implicated a further assured work place resulting in relatively simple first
job placement of graduate students, whereas in nowadays Russia the uncertainty led to the
appearance of the selectivity criteria followed by the subsequent impact on the occupationa
biographies.

91. Therelations of “ power-ownership” and thetype of social inequality in
contemporary Russia: Empirical proof from representative surveys of 1994, 2002, 2006.
Ovsey Shkaratan & Gordey Yastebov

shkaratan@voxnet.ru

gordey.yastrebov@voxnet.ru

This paper is another attempt to investigate the nature of the shaping social order in
contemporary Russia. In our earlier research we have suggested that it is a direct continuation
of the etacratic (estatist) system which existed in the USSR. The fundamental principals of
this system are “power-ownership” relations and the non-class character of socia
differentiation, which is determined by the ranks in power hierarchy. In contrast to the
majority of Central-Eastern European countries a radical turn to the competitive private
property economy did not happen in Russia. The conjoint “power-ownership” relations have
been actually preserved, although the principles of private property were introduced. In this
socioeconomic system there formed a peculiar type of social stratification with the
interlacing of class hierarchy and elements of estate differentiation. This paper is an attempt
to reveal real socia groups, of which the contemporary social structure of Russian society is
composed. We tried to shift from the dominating approach of stratification based on nominal
criteria and thus developed our own. To do this we have used two alternative methodol ogical
approaches to extract the existing homogenous entities from the data provided by
representative surveys of economicaly active population in post-Soviet Russia. Thus we
could compare the results obtained &) through stratification on the nominal occupational basis
(a Goldthorpe-type approach, and b) through ranking of stratification criteria with entropic
analysis and further clusterization of cases. It was then possible to find the most sound
stratification criteria to help identify the modern socia order in Russia. In line with proving
the persistence of predominating “power-ownership” relations we also attempted to classify
the nature of socia reproduction, which is immanent to these groups and the socia system
they compose.
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